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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

RK UNI VERSI TY

Name of the head of the Institution

Tushar bi ndu Raneshchandra Desai

Designation

Vi ce Chancel |l or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0281-9909943207

Mobile no.

9898292553

Registered Email

info@ku.ac.in

Alternate Email

igac@ku. ac.in

Address Raj kot - Bhavnagar H ghway, Tranba
City/Town Raj kot

State/UT Guj ar at

Pincode 360020

2 Institutional Status




University

Private

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Nl esh Bhimjibhai Kal ani

Phone no/Alternate Phone no.

+919909952030

Mobile no.

9426967959

Registered Email

igac@Kku. ac.in

Alternate Email

ni I esh. kal ani @ku. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. rku. ac. i n/ naac2020/ upl oa

d/ AQAR 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://rku. ac.in/agar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
HemeeliEe Period From Period To
1 B+ 2.74 2018 02- Nov- 2018 01- Nov- 2023

6. Date of Establishment of IQAC

15-Jul - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

FDP on Happi ness and
Productivity at Wrkpl ace

20-Jul - 2019 250

Pr of essi onal Devel opnent
Framewor k Awar eness

08- Aug- 2019 183



https://www.rku.ac.in/naac2020/upload/AQAR_2018-19.pdf
https://www.rku.ac.in/naac2020/upload/AQAR_2018-19.pdf
https://rku.ac.in/aqar

Wor kshops

Wor kshop on Pat ent 21-Jan- 2020 16
Filling 1
I mprovi ng Cl assroom 21- May- 2020 14
Teachi ng- Lear ni ng Process 1
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
School of Institute VHRD, CGovt. of 2019 0
Engi neering, RK I nnovati on I ndi a 912
Uni versity Counci |
RK University [Nodal institute |lndustries Comm 2016 2445688
under Start Up i ssi oner at e, 2372
I nnovati on Govt. of
Pol i cy Guj ar at
KS Patel Center | Assistance to Gover nnent of 2019 9500000
for Entrepreneu |l ncubation and Quj ar at 912
rship, RK Startup under
Uni versity El ectroni cs and
I CT Policy
KS Pat el Center |Student Startup| Government of 2018 10000000
for Entrepreneu |and | nnovation Guj ar at 912
rship, RK Pol i cy

Uni versity

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest

NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 8

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9403_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9403_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9403_Minutes.pdf

Uni versity Research Policy,
(ARCH Pl an), Internationalization

Patent filing,

| mprovi ng Teachi ngLearni ng Process

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| mprove research outcone

| nproved quality of publications, nore

citations, nore patent filings

| nprove apprai sal system

Better performance in diverse areas by
the staff nenbers

Upgrade NAAC G ade

| mproved perfornmance

Strengt hen the working of HR Depart nment

| nproved processes

| mprovi ng outreach

| mproved i mage of the institution

| nprove Teachi ng -Learni ng Process

and Teachers’
| mproved students'

| mproved students’
satisfaction |evel,
per f or mance

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Managenent 09- Feb- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 21-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

In RK University, a custoni zed
Enterprise Resource Planning (ERP) is
desi gned and devel oped by TM System

Lt dAhnedabad, as per requirenents in
2010 and al so updated fromtinme to tine




when changes happen in the current
process flow. This ERP includes nodul es
i.e. ACCOUNT | PAYROLL | STUDENT | TIME
TABLE | ATTENDANCE | MENTOR

EXAM NATI ON | HOSTEL | HR | LEAVE
MANAGEMENT | NOTI FI CATIONS, etc. This
ERP is hosted on our internal server
and managed by the I T team and al |l ows
access to all stakehol ders outside of
campus. Along with this ERP, RK
University had setup another iERP in
2019 with nore features for nodul es
i.e. HR| ACCOUNT | PAYROLL | EMPLOYEE
DATA MANAGEMENT, etc. Brief of each
nodul e nmenti oned bel ow for nore
under st andi ng: Nane of nodul e
Description 1) ACCOUNT It allows users
to nmanage all financial transactions
i.e. expenses, students fees, salaries,
i nvestnent, etc. 2) PAYRCLL This nodul e
generates sal ary based on payabl e days
and HR policies. 3) STUDENT This nodul e
gives the option to enroll students
into a particular course and generate
student’s unique enrollnment No. It also
further allows users to access
different course activities in which
they are enrolled. 4) TIME TABLE This
nmodul e al |l ows teachers to manage the
time table of each class in the
institute / university. 5) ATTENDANCE
This nodule allows teachers to fill the
attendance for their time slot in the
ti metabl e which generates various
attendance reports i.e. daily, between
two dates, termw se, etc. 6) MENTOR
Thi s nodul e assigns a teacher as a
mentor to a group of students and
manages all students’ information which
hel ps to track their progress at a

| ater stage. 7) EXAM NATI ON Thi s nodul e
is used to maintain Internal and SEE
exanms and also allow faculties to
capture and view marks of their
allotted subjects. 8) HOSTEL This
nmodul e is used to allot hostels and
manage hostel fees of students. 9) HR
Modul e allows the HR teamto set al

enpl oyee policies related to | eaves,
attendance, payroll, enployee data,

etc. 10) LEAVE MANAGEMENT Thi s nodul e
al | ows enpl oyees to apply for |eave

whi ch gets approved by respective
authority and also allow HR to see
various | eave reports.

Part B




CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

M ech

MCV

Mast er of
Technol ogy in Civi
Engi neering with
specialization in
Construction
Technol ogy

30/ 03/ 2019

M ech

MPS

Mast er of
Technol ogy in
El ectri cal
Engi neering with
specialization in
El ectrical Power
System

30/ 03/ 2019

M ech

VSBE

Mast er of
Technol ogy in Civil
Engi neering with
specialization in
Structur al
Engi neeri ng

30/ 03/ 2019

PH

Mast er of Science
wi th specialization
i n Physics

27/ 04/ 2019

BBA

BBA

Bachel or of
Busi ness
Admi ni stration

26/ 07/ 2019

BCA

BCA

Bachel or of
Conput er
Applications

11/ 03/ 2019

BPT

BPT

Bachel or of
Physi ot her apy

24/ 02/ 2020

VBA

VBA

Mast er of
Busi ness
Admi ni stration

26/ 07/ 2019

Mast er of
Conput er
Application

11/ 03/ 2019

M ech

Mast er of
Technol ogy in
Conput er
Engi neeri ng

11/ 03/ 2019

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/9403_Syllabus_revision_1621592079.xlsx

BTech Bachel or of Nill Engi neeri ng Ni |
Technol ogy in Physi cs (AE102)
Agricul tura
Engi neeri ng
BTech Bachel or of Nill Engi neeri ng Ni |
Technol ogy in Chemi stry
Agri cul tural (AE103)
Engi neeri ng
BTech Bachel or of Nill Engi neeri ng Ni |
Technol ogy in Mat hemat i cs- |
Agri cul tural (AE110)
Engi neeri ng
BTech Bachel or of Nill Engi neeri ng Ni |
Technol ogy in Drawi ng (AE111)
Agricul tural
Engi neeri ng
BTech Bachel or of Nill Engi neeri ng Ni |
Technol ogy in Mechani cs
Agri cul tural (AE112)
Engi neeri ng
BTech Bachel or of Nill Heat And Mass Ni |
Technol ogy in Transf er
Agri cul tural (AE113)
Engi neeri ng
BTech Bachel or of Nill Principles O Ni |
Technol ogy in Soi | Sci ence
Agri cul tural (AEL114)
Engi neeri ng
BTech Bachel or of Nill Surveyi ng And Ni |
Technol ogy in Level li ng
Agri cul tural (AE115)
Engi neeri ng
BTech Bachel or of Nill Appl i ed Ni |
Technol ogy in El ectronics And
Agricul tural Instrumentation
Engi neeri ng (AE203)
BTech Bachel or of Nill Engi neering Ni |
Technol ogy in Mat hemat i cs- |
Agri cul tural ( AE208)
Engi neeri ng
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L Ni |
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/9403_programmes_on_employability_1626156085.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9403_Program_introduced_1626517198.xlsx

BBA

Bachel or of Busi ness
Adm ni stration

22/ 07/ 2019

BCA

Bachel or of Conputer
Applications

08/ 07/ 2019

BPT

Bachel or of
Physi ot her apy

19/ 09/ 2019

MBA

Mast er of Busi ness
Adm ni stration

22/ 07/ 2019

Mast er of Computer
Application

05/ 08/ 2019

M ech

Mast er of Technol ogy in
Comput er Engi neeri ng

16/ 08/ 2019

MPT

Mast er of Physi ot herapy

13/ 04/ 2020

BTech

Bachel or of Technol ogy
in Agricultural
Engi neeri ng

18/ 07/ 2019

BSc

Bachel or of Science
wi th Specialisation in
Cheni stry

01/ 08/ 2019

BPhar m

Bachel or of Pharnacy

26/ 08/ 2019

MPhar m

Mast er of Pharnmacy with
Specialisation in
Phar maceuti cs

26/ 08/ 2019

M ech

Mast er of Technol ogy in
Cvil Engineering with
speci alization in
Const ructi on Technol ogy

16/ 08/ 2019

M ech

Mast er of Technol ogy in
El ectrical Engineering
with specialization in
El ectrical Power System

16/ 08/ 2019

M ech

Mast er of Technol ogy in

Civil Engineering with
speci alization in

Structural Engi neering

16/ 08/ 2019

M ech

Mast er of Technol ogy in

Mechani cal Engi neering

with specialisation in
Machi ne Desi gn

16/ 08/ 2019

M ech

Mast er of Technol ogy in

Mechani cal Engi neering

wi th specialisation in
Thermal Sci ence

16/ 08/ 2019

Mast er of Science with
speci ali zati on in Physics

01/ 08/ 2019

Mast er of Science with
speci alization in
M cr obi ol ogy

01/ 08/ 2019

Mast er of Science with
speci alization in

01/ 08/ 2019




Anal ytical Chemistry

BTech

Bachel or of Technol ogy
i n Conputer Engi neering

18/ 07/ 2019

BTech

Bachel or of Technol ogy
in Cvil Engineering

18/ 07/ 2019

BTech

Bachel or of Technol ogy
in Electrical Engineering

18/ 07/ 2019

BTech

Bachel or of Technol ogy
in Informati on Technol ogy

18/ 07/ 2019

BTech

Bachel or of Technol ogy
i n Mechani cal Engi neering

18/ 07/ 2019

BSc

Bachel or of Science
with specialization in
M cr obi ol ogy

01/ 08/ 2019

BSc

Bachel or of Science
with specialization in
Physi cs

01/ 08/ 2019

MPhar m

Mast er of Pharmacy with
speci alization in
Phar maceutical Quality
Assur ance

26/ 08/ 2019

MPhar m

Mast er of Pharnmacy with
speci alization in
Phar macol ogy

26/ 08/ 2019

MPhar m

Mast er of Science with
specialization in Oganic
Cheni stry

26/ 08/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

COVMUNI CATI ON SKI LLS Ni Il 7
AND PERSONALI TY
DEVELOPMVENT
| NDUSTRI AL TRAI NI NG Ni Il 31
| NDUSTRI AL PRQIECT Ni Tl 103
| NDUSTRI AL | NTERNSHI P Nl 26
| NDUSTRI AL TRAI NI NG Ni |l 59
ORI ENTATI ON PROGRAM | N Nill 190
ENTREPRENEURSHI P
RURAL | NTERNSHI P Ni |l 185
Human Val ue and Nl 113
Busi ness Et hics
| NTERNSHI P Nl 47
YOGA AND HEALTH Ni Il 9
MANAGENMENT

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9403_Value_added_courses_1621924824.xlsx

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBC Anal ytical Chem stry 31
BBA Ni | 30
BPT Ni | 93
VBC M cr obi ol ogy 32
VBA Ni | 58
MCA Ni | 34
M ech Conput er Engi neering 2
MPhar m Phar maceuti cs 3
MPhar m Phar macol ogy 1
VBc Organic Chenmistry 36
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Uni versity collects the feedback fromall the stakehol ders nanely students,

al umi, enployer, faculties and parents on a regular basis to inprove the
process of teaching -learning, facilities and overall adm nistration. Feedbacks
are collected through online and offline nodes. Student and faculties feedback
are collected twice in a year while that of the enployer, alumi and parents
are collected once in a year. The Feedback analysis commttee of the institute
is responsi ble for analysis of responses collected. Commttee will prepare a
singl e page report based on individual responses. This report is forwarded to
respective BOS for up-gradation of curriculum BOS will take corrective action
if any in the next neeting. Conmttee will also provide feedback to the office
of Provost/registrar as the case may be for inprovenent of other services and
facilities provided by the University. Action taken reports are prepared and
upl oaded in the website.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
M ech El ectri cal 18 4 1

Engi neeri ng



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9403_Projects_undertaken_1621592058.xlsx

M ech Cvil 18 21 4
Engi neeri ng
Wi th
speci al i zati on
in Structural
Engi neeri ng
M ech Civil 18 21 Ni Il
Engi neeri ng
with
speci al i zati on
in Construction
Technol ogy
M ech Comput er 18 8 Ni Il
Engi neeri ng
BTech Mechani cal 60 205 24
BTech I nformati on 60 285 27
Technol ogy
BTech El ectri cal 60 183 15
Engi neering
BTech G vil 120 354 23
Engi neer
BTech Comput er 120 505 75
Engi neering
BTech Agri cul tural 60 90 6
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2259 435 32 15 155

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
202 202 7 67 Nill 8

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. University has a well defined mentoring system for the students. Faculty members are assigned as mentors
to each student during the orientation program at beginning. Faculty members can identify the various potential
in learners and their special needs which further enables us to design pedagogical practices for advanced



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9403_Demand_ratio_1621686689.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9403_ict_tools_1621687130.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9403_e_resource_1621687140.xlsx

learners and slow learners. The mentoring system wherein the students mentor relationship helps foster the
professional guidance to students continuously during their academic journey in the university. Through this a
thorough guidance for various courses under Center for Professional Development is provided. The mentor also
guides and encourages for MOOCs and Industry Certified Courses.Special counselling is also conducted for the
slow learners. Students are encouraged to share their problems. If any problem is identified, the needed
guidelines are offered. Additionally, by adopting the counselling system, one faculty member is appointed as the
Class Counselor (CC) or for every 40-60 students, with two faculties as mentors, of which one is a class
counsellor. The faculty counsellor assesses the nature of the problem. Students with psychological /emaotional
problems are also motivated in a friendly manner to reach their academic goals. Parents of the students whose
ward performance is poor in academics and attendance are informed by phone/letter/ meeting personally and a

support system is built.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2915

202

1:14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

202

202

Nill

49

52

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Priyanshu Pr of essor Life Tine
Rat hod Achi evenent Awar d
inthe field of
Physi ot her apy and
Rehabi litation
2020 Dr. Dharnmesh Pr of essor Recongni tion for
Raval t he di stingui shed
contribution in
Al MAs 75t h Shapi ng
Young M nds
Pr ogr amme
2019 Dr. Chintan Associ at e Recogni sed as
Raj ani Pr of essor Session Chair:
CABCI N | ntenati onal
Conf erence on
Capacity Buil ding
i n H gher Education
I nstitutions -
| CBHE -2019
2019 Dr. Nilesh Pr of essor Sel ecti on under
Bhi nj i bhai Kal ani Al CTE- UKI ERI
Techni cal
Leader shi p
Devel opnent
Pr ogr amme
2020 Dr Htesh J Associ at e Life tinme menber
Vekari a Pr of essor Joint Secreatery




2019

Dr. Devang Pandya

Pr of essor

Invited to China
Nati onal Key
Proj ect on Hi gh-
| evel Foreign
Experts

2019

Dr. Aarti Joshi

Pr of essor

Er asnus
Programme: ENG NES,
Devel opnent of
I nnovati ve Systens
Li nki ng Academ c
Education in
Engi neering and
Informatics with
Labor Market's
Needs

2020

Ashwi n Govi ndbhai
Rai yani

Assi st ant
Pr of essor

Er asnus
Programme: TEALZ2. 0O,
| mprovi ng Access to

Sci ence and
Technol ogy Hi gher
Education in
Resour ce- Poor
I nstitutions
t hrough an QOpen
Pl atform for
Technol ogy Enabl ed
Active Learning
Envi r onnent

2020

Vi shal
Yashvi nbhai Doshi

Associ at e
Pr of essor

Er asnus
Programe: TEAL2. 0,
| mprovi ng Access to

Sci ence and
Technol ogy Hi gher
Education in
Resour ce- Poor
Institutions
t hrough an Qpen
Pl atform for
Technol ogy Enabl ed
Active Learning
Envi r onnent

2020

Dr. Sejal Shah

Associ at e
Pr of essor

I ndo US wonen in
STEMM DST and
| USSTF, Gover nnent
of India

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination

end/ year- end
examination

BTech

uT B. TECH SEM

17/ 05/ 2019

28/ 05/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9403_Honours_recieved_1626411728.xlsx

|1/ RG APR- 19

BTech UEE B. TECH SEM 17/ 05/ 2019 28/ 05/ 2019
I/ RG APR- 19

BTech ucv B. TECH SEM 16/ 05/ 2019 28/ 05/ 2019
|1/ RG APR- 19

BTech UCE B. TECH SEM 17/ 05/ 2019 28/ 05/ 2019
I/ RG APR- 19

BTech UAG B. TECH SEM 16/ 05/ 2019 14/ 06/ 2019
I/ RG APR- 19

BPhar m UPH B. PHARM SEM 14/ 05/ 2019 20/ 05/ 2019

VI11/RGE APR- 19

BPhar m UPH B. PHARM SEM 16/ 05/ 2019 29/ 05/ 2019
VI /| RG APR- 19

BPhar m UPH B. PHARM SEM 13/ 05/ 2019 29/ 05/ 2019
| VI RG APR- 19

BPhar m UPH B. PHARM SEM 17/ 07/ 2019 27/ 07/ 2019
I/ RE JULY-19

BPhar m UPH B. PHARM SEM 18/ 02/ 2019 01/ 03/ 2019
|/ REG FEB- 19
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill 2706 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://rku.ac.in/pso.php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UPT BPT - 97 95 97.94
BCA BCA - 21 20 95. 24
BBA BBA - 47 46 97. 87
UME BTech Mechani cal 59 58 98. 31
Engi neeri ng
uT BTech I nf orrat i on 21 21 100
Technol ogy
UEE BTech El ectri cal 26 25 96. 15
Engi neeri ng
ucv BTech G vil 42 41 97.62
Engi neeri ng



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9403_Evaluation_1621688163.xlsx
https://rku.ac.in/pso.php

UCE BTech Conput er 82 82 100
Engi neeri ng
UAG BTech 31 31 100
Agri cul tural
Engi neeri ng
UPH BPhar m - 45 45 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. rku.ac.in/sss. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type

Name of the teacher
awarded the
fellowship

Name of the award

Date of award

Awarding agency

| nt er nati onal

Dr. Aarti
Joshi

Er asnus
Pr ogr ame:
ENG NES,
Devel opnent of
| nnovati ve
Systens Linking
Acadeni c
Education in
Engi neeri ng and
I nformatics
wi t h Labor
Mar ket’ s Needs

28/ 11/ 2019

Er asnus
Pr ograme of
t he Eur opean
Uni on

| nt er nati onal

Ashwi n
Govi ndbhai
Rai yani

Er asnus
Pr ogr ame:
TEAL2. 0,
| mprovi ng
Access to
Sci ence and
Technol ogy
Hi gher
Education in
Resour ce- Poor
Institutions
t hrough an QOpen
Pl at f orm f or
Technol ogy
Enabl ed Active
Lear ni ng
Envi r onnent

15/ 01/ 2020

Er asnus
Programe of
t he Eur opean

Uni on

I nt er nati onal

Vi shal
Yashvi nbhai
Doshi

Er asnus

Pr ogr ame:
TEAL2. 0,

| mprovi ng

Access to

15/ 01/ 2020

Er asmus
Pr ograme of
t he Eur opean
Uni on
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Sci ence and
Technol ogy

Hi gher
Education in
Resour ce- Poor
I nstitutions
t hrough an Open
Pl atform for
Technol ogy
Enabl ed Active

Lear ni ng
Envi r onnent

I nt er nati onal

Dr. Sejal
Shah

| ndo US wonen
in STEMM DST
and | USSTF,
Gover nnent  of

I ndi a

06/ 01/ 2020

Depart ment of
Sci ence and

Technol ogy, New
Del hi

I nt er nati onal

Dr. Sougata
Ghosh

Over seas Post
doct or al
fellowship in
nanosci ence and
nanot echnol ogy

19/ 08/ 2019

Depart nent of
Sci ence and

Technol ogy, New
Del hi

I nt er nati onal

Dr. Chintan
Raj ani

I nt er nati onal
Fel | owshi p:
| nt er nati onal
Conf erence on
Capacity
Builing in
Hi gher
Educati on
Institutions -
| CBHE 2019
under aegis of
CABCI N
Est abl i shnment
of Capacity
Bui | di ng
Centers as a
sust ai nabl e
solution to
rai se the
standard of
t eachi ng st af

05/ 09/ 2019

Er asnus
Programme of
t he Eur opean

Uni on

I nt er nati onal

Kanm eshkunmar
Manj i bhai Pat e

I nt er nati onal
Fel | owshi p:
I nt er nati onal
Conf erence on

Capacity
Builing in
H gher
Educati on
Institutions -
| CBHE 2019
under aegi s of
CABCI N
Est abl i shrrent

05/ 09/ 2019

Er asnus
Programme of
t he European

Uni on




of Capacity
Bui | di ng
Centers as a
sust ai nabl e
solution to
rai se the
st andard of
teachi ng st af

I nt er nati onal Am t Sharnma

I nt er nati onal
Fel | owshi p:

I nt er nati onal
Conf erence on
Capacity
Builing in
Hi gher
Educati on
Institutions -
| CBHE 2019
under aegis of
CABCI N
Est abl i shrrent
of Capacity
Bui | di ng
Centers as a
sust ai nabl e
solution to
rai se the
st andard of
t eachi ng st af

05/ 09/ 2019

Er asnus
Pr ogramme of
t he Eur opean
Uni on

I nt er nati onal Dr. Devang

Pandya

Forei gn Experts

I nternational
Fel | owshi p:
Chi na Nati onal
Key Project on
H gh-I eve

07/ 09/ 2019

State
Admi ni stration
of Foreign
Experts
Affairs,
Peopl e’ s
Republ i c of
Chi na

Shwet a
Raneshbhai
Rakhol i ya

Nat i ona

probl em sol vi ng

Nat i ona

Fel | owshi p:

Mul tiple
strategies for

creativity,

and i nnovati on

16/ 11/ 2019

Ani | and Asha
pat el endownent
fund

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship

Duration of the fellowship

Funding Agency

Resear ch Schol ar 1460 RK Uni versity
Research Gui de 1460 RK Uni versity
View File

3.2 — Resource Mobilization for Research
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3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 180 The Adventure 0.08 0.08
sponsor ed Tr ekkers
Projects
I ndustry 180 The Adventure 0.1 0.1
sponsor ed Tr ekkers
Projects
I ndustry 180 Phoeni x 0. 05 0. 05
sponsor ed Institute
Proj ects
| ndustry 180 Cenesi s 0.5 0.5
sponsor ed I ntegrating
Proj ects Systens India
Pvt. Ltd.
I ndustry 180 Cenesi s 0.5 0.5
sponsor ed I ntegrating
Proj ects Systens |ndia
Pvt. Ltd.
| ndustry 180 Cenesi s 0.5 0.5
sponsor ed I ntegrating
Proj ects Systens | ndia
Pvt. Ltd.
I ndustry 180 CGenesi s 0.5 0.5
sponsor ed I ntegrating
Proj ects Systens India
Pvt. Ltd.
| ndustry 180 Cenesi s 0.5 0.5
sponsor ed I ntegrating
Proj ects Systens India
Pvt. Ltd.
I ndustry 180 Cenesi s 0.5 0.5
sponsor ed I ntegrating
Proj ects Systens | ndia
Pvt. Ltd.
| ndustry 180 Cenesi s 0.5 0.5
sponsor ed I ntegrating
Proj ects Systens I ndia
Pvt. Ltd.
View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Expert talk on Autism

School

of Physi ot her apy

13/ 07/ 2019

Advance
El ect rocar di ogr am
Lear ni ng Wbr kshop

School

of Physi ot her apy

14/ 07/ 2019
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Sem nar On VI EC- St udy School of Physi ot her apy 29/ 07/ 2019
Abr oad Awar eness Sessi on
Nati onal Level School of Physi ot her apy 03/ 01/ 2020
Physi ot her apy Summi t -
Physi of est - 2020
Hands on wor kshop on School of Physi ot her apy 03/ 01/ 2020
Mul I'i gan Mobili zation
Hands on wor kshop on School of Physi ot her apy 05/ 01/ 2020
Muscl e Energy Techni que
Expert Talk On “Role O School of Physi ot her apy 03/ 02/ 2020
Physi ot herapi st In
Sports”
Sem nar On Ment al School of Physi ot her apy 06/ 02/ 2020
Heal t h Awar eness” Under *
Nati onal Mental Health
Pr ogr ame”
Organ Donati on School of Physi ot her apy 14/ 02/ 2020
Awar eness Programme by
Organ Donation Foundation
Webi nar On School of Physi ot her apy 05/ 05/ 2020
“Productivity And
Positivity
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Awar d: First Pravi n | COSTART19, 16/ 12/ 2019 Teacher
pl ace in paper |Ranbhai Tirgar |RK University,
presentation in Raj kot
I nt er nati onal info@ku. ac.in
Conf erence
Awar d: First Vai bhavi Facul ty of 27/ 07/ 2019 Teacher
pl ace in paper Bhi nj i bhai Phar maceuti cal
presentation in Saval i a Sci ence, Atmya
I nt er nati onal Uni versity,
Conf er ence Raj kot i nfo@tm
i yauni .ac.in
Recogni ti on: Dr. Devang M's. Charu 04/ 07/ 2019 Teacher
peer revi ewer Pandya Verma CSI R-
for Indian NI SCAIR ijtk@i
Journal of scair.res.in
Traditi ona
Know edge
Recogni ti on: Dr. Devang Editor, |1JNPR 25/ 02/ 2020 Teacher
peer revi ewer Pandya CSIR-NI SCAIR i j
for Indian npr @i scair.res
Journal of .in
Nat ur al
Product s
Resour ces
Recogni ti on: Dr. Devang Spri nger 04/ 06/ 2020 Teacher
peer reviewer Pandya Jour nal s
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Jour nal of
Pl anar

Chr omat ogr aphy
- Modern TLC.

for

Edi tori al
Ofice JPC -
Jour nal of
Pl anar
Chr omat ogr aphy
- Modern TLC em
@di tori al manag

er.com
Recogni ti on: Dr. Devang Journal of 15/ 06/ 2020 Teacher
peer reviewer Pandya Parasitic
for Journal of Di seases (JOPD)
Parasitic <em@edi torial m
Di seases nager. conp
Recogni ti on: Dr. Devang Pr of essor 16/ 06/ 2020 Teacher
peer reviewer Pandya Manar F Atoum E
for Jordan di tor-in-Chief,
Jour nal of Hashenite
Bi ol ogi cal Uni versity,
Sci ences Zarqga — Jordan
E. mail:
jjbs@u. edu.jo.
Tel :
962799733894
Recogni ti on: Dr. Vipul Revi ewer for 12/ 07/ 2019 Teacher
peer revi ewer Pat el I nt ernati onal
for Jour nal of
I nt ernati onal Pharma and Bi o
Jour nal of Sci ence
Pharma and Bi o
Sci ence
Recogni ti on: Dr. Vipul Revi ewer for 29/ 02/ 2020 Teacher
peer reviewer Pat el Annal s of
for Annals of Medi ci nes and
Medi ci nes and Sur gery
Sur gery
Recogni ti on: Dr. Vipul Revi ewer for 30/ 05/ 2019 Teacher
peer reviewer Pat el I ndi an Jour nal
for Indian of
Jour nal of Phar maceut i cal
Phar maceuti cal Sci ence
Sci ence
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
K S Patel Jeet Guj ar at | oT based | oT 24/ 07/ 2019
Centre for E Pi yush Know edge bi ke
ntrepreneurs Dhandha Soci ety comput er
hi p (SSI P,
Gover nnent
of Qujarat)
K S Patel Ki shan Guj ar at | OT based | oT 24/ 07/ 2019
Centre for E| Dekivadiya Know edge control ling
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ntrepreneurs Soci ety of hone
hi p (SSI P, appl i ances (
CGover nnent |Manual | yAut o
of Gujarat) |mat ically c
ontrollingAn
dr oi
K S Patel Kal ol a Guj ar at noni t or | oT 24/ 07/ 2019
Centre for E Khushbu Know edge and control
ntrepreneurs Soci ety t he door
hip (SSl P, fromrenote
Gover nnent pl aces
of Qujarat)
K S Patel Kamariya Guj ar at Public tra Aut ormat i on 24/ 07/ 2019
Centre for E Komal J Know edge nsportation usi ng
ntrepreneurs Soci ety routine and Enbedded
hi p (SSl P, noni tori ng system
Gover nnent
of Cujarat)
K S Patel Am t Bhagi Guj ar at Wrel ess | oT 24/ 07/ 2019
Centre for E| rathsingh Know edge Noti ce Board
ntrepreneurs | Raj purohit Soci ety usi ng GSM
hip (SSl P, and Ardui no
Gover nnent
of Quj arat)
K S Patel Dhar am Guj ar at Tol | Pl aza Aut ormat i on 24/ 07/ 2019
Centre for E Buddh Know edge aut omat i on usi ng
ntrepreneurs Soci ety Enbedded
hip (SSsl P, system
Gover nnent
of Qujarat)
K S Pat el Cosai Quj ar at Desi gn and Aut omat i on 24/ 07/ 2019
Centre for E Parth Know edge fabrication
ntrepreneurs Soci ety of aut omat ed
hi p (SSI P, gl ass
CGover nnent cl eani ng
of Cujarat) machi ne
K S Pat el Bhat i Guj ar at Desi gn and 24/ 07/ 2019
Centre for E| Vishal kunar Know edge Devel opnent | Agricul ture
ntrepreneurs | Narayanbhai Soci ety of Drone for
hi p (SSI P, Agricul ture
Gover nnment
of Cujarat)
K S Patel Dhruti ben Guj ar at Servi ce 24/ 07/ 2019
Centre for E| Rameshbhai Knowl edge |Agricul tural
ntrepreneurs Pi t r oda Soci ety Applicati on.
hi p (SSI P,
Gover nnent
of CQujarat)
K S Pat el Bhal ar a GQuj ar at Smar t | oT 24/ 07/ 2019
Centre for E| Meet kumar Know edge Irrigation
ntrepreneurs [Shail eshbhai Soci ety system usi ng
hip (SSl P, | oT
Gover nnent

of Qujarat)




View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

School of Pharmacy 28
Chemi stry, School of Science 6
Conput er Sci ence, School of 6
Engi neeri ng
School of Managenent 14
Mechani cal Engi neering, School of 7
Engi neeri ng
El ectrical Engineering, School of 5
Engi neeri ng
School of Physi ot her apy 3
M cr obi ol ogy, School of Science 1
Conmput er Engi neering | nformation 3
Technol ogy, School of Engi neering
Civil Engineering, School of 5
Engi neeri ng
El ectroni ca Conmuni cati on 2
Engi neeri ng, School of Engineering
School of Engineering 3

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Agri cul tural 3 2.81
Engi neeri ng, School
of Engi neering
I nt er nati onal Chemi stry, School 18 0. 95
of Sci ence
Nat i onal Chemi stry, School 3 0. 45
of Sci ence
I nt er nati onal G vi l 2 0.57
Engi neeri ng, School
of Engi neering
I nt ernati onal Conput er 1 0
Engi neeri ng
| nformati on
Technol ogy, School
of Engi neering
| nt er nati onal Conput er 1 0
Engi neering, School
of Engi neering
I nt ernati onal Conput er Sci ence, 4 0.03
School of
Engi neeri ng
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I nt ernati onal El ectri cal 3 0. 37
Engi neering, School
of Engi neering
I nt ernati onal Gener al 6 0. 56
Depart nent, School
of Engi neering
I nt er nati onal Mechani cal 10 0.19
Engi neering, School
of Engi neering
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication

School of Managenent 4

School of Pharmacy 1

Mechani cal Engi neering School of 12
Engi neeri ng

El ectrical Engi neering School of 5
Engi neeri ng

Comput er Sci ence School of 1
Engi neeri ng

Conput er Engi neering and | nformation 1

Technol ogy School of Engineering

School of Engineering 1

Chemi stry School of Science 5

M crobi ol ogy School of Science 13

Physi cs School of Science 2

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status Patent Number Date of Award
Novel Medi cated Fil ed 201821007161 30/ 08/ 2019
Wund Cl osure Bio
Fuse Patch and
Techni ques of
Fabricati on thereof
Automatic Solid Fil ed 201621041622 A 20/ 12/ 2019
Wast e Managenent
Smart Vi sual Hone Fil ed 201721015729 A 01/ 11/ 2019
Aut omat i on.
A Single Unit Gas Fil ed 201821044415 19/ 07/ 2019
Cylinder with
Partition
View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal

Year of Citation

Index Institutional Number of
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Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A Revi ew Bhal chan I nt er nat 2020 0 RK Ni |
on “Produc dra i onal Uni versity
tion of Prabhakar |Journal of
Fur f ur al Vi bhut e Scientific
from Engi neerin
Bi onass g Research
A Brief Bhal chan I nt er nat 2020 0 RK Ni |
Revi ew “ Pr dra i onal Uni versity
oduction Prabhakar ([Journal of
of Vi bhut e Scientific
Acti vat ed Engi neerin
Car bon g Research
from Wod
Wast e
(Bi omass)”
Green Re M. Russi an 2019 1 RK Ni |
gi osel ecti Khushal Journal of Uni versity
ve Kapadi ya, Organi ¢
Synt hesi s Dhal ani Chem stry
of (Purin- Jayesh
6-yl ) hydra | Mohanbhai
zones B. Y.
Pat el
M . Folia 2019 1.1 RK Ni |
Synt hesi s Khushal Medi ca Uni versity
of Azide F | Kapadiya
uncti onal
zed Tetrah
ydr obenzof
urans and
their Anti
neopl astic
St udy.
Khushal I ndi an 2019 1 RK Ni |
Synt hesi s, | Kapadi ya, |Journal of Uni versity
characteri Bhavi n Chem stry
zation and |Dhaduk and
crystallog | Ranjan C
raphic Khunt
anal ysi s
of N-2-(te
rt-butyl ca
rbonyl) (4-
chl or ophen
yl net hyl) -
6-fluoro-N
-(3,4,5-tr
i et hoxyphe
nyl ) chroma
n- 2- car box
am de
Khushal Asi an 2020 0 RK Ni |
Synt hesi s | Kapadi ya, [Journal of Uni versity




and Antim Gaur ang Organi c
crobi al Dubal , Y. and
Eval uation | Bhola And | Medi ci nal
of 1,3,4-0 P. Chem stry
xadi azol e Dhol ari a
Beari ng
Schi f f
Base
Moi ety
H gh Khushal Asi an 2019 0.6 RK Nill
Yi el di ng, Kapadi ya |Journal of Uni versity
Base Chem stry
Cat al ysed
C6 Regi ose
| ective
Am nati on
and N9
Al kyl ation
in Purine
Nucl eoti de
M cr owav Sanj ay Russi an 2020 1 RK 6
e- Assi sted | Hadiyal, Journal of Uni versity
Thr ee- Jaydeep Organi ¢
Conponent | al par a, Chemi stry
Dom no Prakash ka
Synthesis || avadiya,
of Pol ysub Ni | esh
stituted |parmar, H.
4H Pyran D| S. Joshi
erivatives
and Their
Ant i cancer
Activity
Si va Appl i ed 2020 3.6 RK Ni |l
Sel ective |Prasad Das |Organoneta Uni versity
and Sol ven | and Jeena Ilic
tless Jyot i Chem stry
Oxi dati on Bor uah
of Organic
Sul fi des
and
Al cohol s
by using
new
Support ed
Mol ybdenum
(V1)
Complex in
M cr owave
and Conven
tional
Met hods
Rel at ed Pranavku I nt er nat 2020 0 RK Ni Il
I mpurities | mar Shabh, i onal Uni versity
HPLC Bhavi n Jour nal of
Met hod Dev Dhaduk Phar maceut




el opnent i cal
Val i dati on Sci ences
for drug c and Drug
onbi nati on Resear ch
S:
A nesartan
Medoxomi |,
Chl ort hal i
done Cil ni
di pi ne
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
M cr owav Sanj ay Russi an 2020 33 6 RK
e- Assi sted | Hadiyal, Jour nal of Uni versity
Thr ee- Jaydeep Organi c
Component | al par a, Chem stry
Dom no Prakash ka
Synthesis || avadiya,
of Pol ysub Ni | esh
stituted |parmar, H.
4H Pyran D| S. Joshi
erivatives
and Their
Ant i cancer
Activity
H gh Khushal Asi an 2019 37 Nill RK
Yi el di ng, Kapadi ya |Journal of Uni versity
Base Chem stry
Cat al ysed
C6 Regi ose
| ective
Anm nati on
and N9
Al kyl ation
in Purine
Nucl eoti de
Anti - Khushal Asi an 2020 Nill Nill RK
Cancer Kapadi ya |Journal of Uni versity
Eval uati on Organi ¢
of 1,5-dis and
ubstituted Medi ci nal
tetrazol es Chemi stry,
usi ng Ugi - School of
azi de Four - Sci ence
Conponent
Reacti ons
(UA- 4CRs) .
Khushal Asi an 2020 Nill Ni |l RK
Synt hesi s | Kapadi ya, |Journal of Uni versity
and Antim Gaur ang Organi c
crobi al Dubal , Y. and
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Eval uati on | Bhola And | Medi ci nal
of 1,3,4-0 P. Chem stry
xadi azol e Dhol ari a
Beari ng
Schi f f
Base
Moi ety
Khushal I ndi an 2019 37 Ni Il RK
Synt hesi s, | Kapadi ya, |Journal of Uni versity
characteri Bhavi n Chem stry
zation and |Dhaduk and
crystallog | Ranjan C
raphic Khunt
anal ysi s
of N-2-(te
rt-butyl ca
rbonyl) (4-
chl or ophen
yl net hyl) -
6-fluoro-N
-(3,4,5-tr
i et hoxyphe
nyl ) chroma
n- 2- car box
am de
M . Folia 2019 21 Nill RK
Synt hesi s Khushal Medi ca Uni versity
of Azide F | Kapadiya
uncti onal i
zed Tetrah
ydr obenzof
urans and
their Anti
neopl astic
St udy.
G een Re M . Russi an 2019 33 Nill RK
gi osel ecti Khushal Jour nal of Uni versity
ve Kapadi ya, Organi c
Synt hesi s Dhal ani Chemi stry
of (Purin- Jayesh
6-yl ) hydra | Mohanbhai
zones B. Y.
Pat el
A Brief Bhal chan I nt er nat 2020 40 Ni |l RK
Revi ew “ Pr dra i onal Uni versity
oduction Prabhakar [Journal of
of Vi bhut e Scientific
Acti vat ed Engi neerin
Car bon g Research
from Wod
Wast e
(Bi omass)”
A Revi ew Bhal chan I nt er nat 2020 40 Ni Il RK
on “Produc dra i onal Uni versity
tion of Prabhakar [Journal of
Fur f ur al Vi bhut e Scientific




from
Bi omass

Engi neerin
g Research

St udy of Part
t he
Hydraul i c
Per f or manc

e Gohel
Par anet ers
of the
Drip
Irrigation
System at
Var i ous
Operating
Pressures

Kapupar a,
H na Bhatu
and Jay

h Agricul t
ur al

Sci ence

Di gest

2019 Nill

NiTl RK

Uni versity

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 199 90 35 35
nar s/ Wor kshops
Present ed 56 2 10 20
papers
Resource 10 17 8 5
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

School of

Private Limted,

department project Agency (amount in rupees)
Cvil Engineering Envi ronnent Audi t Tata Chem cal s 25000
School of Li m ted, Devbhum
Engi neeri ng Dwar ka, jbchauhan@
at achemi cal s. com
G vil Engineering Envi ronnment Audi t Bal kri shna 25000
School of I ndustries Limted,
Engi neeri ng Kut ch bhawesh. pat ha
k@kt-tires.com
Civil Engineering Envi ronnent Audi t GSECL, KLTPS, Kut 25000
School of chdeenvkl t ps. gsecl @
Engi neeri ng gebrai | . com
Civil Engineering Envi ronnent Audi t Wel spun Captive 25000
School of Power Ceneration
Engi neeri ng Li m ted, Kutchpadne
sh_shar ma@wel spun. c
om
Ci vil Engi neering Envi ronnent Audit GSFC Limted, 25000
School of Jamagar
Engi neeri ng sarawal @sfcltd.com
Ci vil Engi neering Envi ronnent Audit Det ox I ndi a 73708
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Engi neering

Kut ch gangesh. kasau
dhan@let oxi ndi a. com

Engi neeri ng

fact ory@rchev. com
Di nesh Bhenshdadi a,
EHS Manager

Cvil Engineering Envi ronnent Audi t Ecocare 103779
School of I nfrastructures
Engi neeri ng Ptd. Ltd., site@co
carei nfra.com
Samir Patel-Site
I nchar ge
Cvil Engineering Envi ronnent Audi t U tratech Cenent 79040
School of Li m ted (Narnada
Engi neeri ng Cenent Jafrabad
Works), Ameli, Bha
vnagar chandr esh. kum
ar @di tyabirla.com
G vil Engineering Envi ronnment Audi t El ectrot herm 315808
School of (I'ndia) Ltd., kulde
Engi neering ep. maurya@l ectroth
ermcom Shri
Kul deep Maurya, Dy.
Manager HSE,
Heal t h, Saf ety
Envi r onnment
Cvil Engineering Envi ronnent Audi t O chev Pharnma 100000
School of Pvt. Ltd.,

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Sel l'ing

| nsur anceCo.

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
School of Mul tiple New Par i nmal 0 19
Managenent Intelligence - |School, Rajkot.
| nnovati ve E mail: brijesh
Teachi ng mandi r @nai | . co
Appr oaches m
School of M racul ous Hol i day wat er 9000 5
Managenent and | Power of Sal es Resort,
School of Jamagar, E
Engi neeri ng mai | : manager @
hehol i daywat err
esort.com
School of Mast ering the Vari ous 18000 12
Managemnent Art of Personal participants
Sel ling fromdifferent
organi zati ons.
E mai |l : mandavi
anirav@nmail . co
m
School of Mast ering the Rel i ance 0 22
Managenent Art of Personal Ni ppon Life
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Ltd, Rajkot. E
mai | : deepak.r.
par mar @ el i ance
ada. com
School of M racul ous Pat el 0 55
Managenent Power of Sales Busi ness
Net wor k, Raj kot
E mail: kzat aki
a@mai |l . com
School of Interactive Nobl e Group 0 52
Managenent Lear ni ng of
Strat egi es I nstitutions,
Junagadh drj ayt
al ati @nail . com
School of H gh | npact Pat el 0 30
Engi neeri ng Presentation Busi ness
Skills for Net wor k, Raj kot
Pr of essi onal E mail: kzat aki
G ow h a@mail . com
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

University in joint
collobration with
Rangani Medi care

and Dental Hospital

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Heal t h Awar eness School of 3 25
Drive — Monsoon Phar macy, RK
Al ments Uni versity
Anti - nosqui t oes- School of 1 25
Fum gati on program Phar macy, RK
Uni versity
Heal t h Awar eness School of 8 28
Drive — Dysentery Phar macy, RK
Awar eness Uni versity
Covi d- 19 Nati onal Service 3 200
Awar eness Program Schene RK
Uni versity
Vot i ng Awar eness Nati onal Service 3 200
Pr ogram Schene RK
University in joint
collobration with
collectorate office
Raj kot
Dengue Awar eness Nat i onal Service 4 200
Pr ogram Schene RK
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Vot i ng Awar eness
Program

Nati onal Service
Schene RK
University in joint
col l obration with
col l ectorate office
Raj kot

102

Cancer Awar eness
Program

Nat i onal Service
Scheme RK
University in joint
col |l obaration with
Wkhar dt Hospital
Raj kot

216

Ur ban For est

Nat i onal Service
Schene RK
Uni versity in joint
col |l obaration with
Raj kot For est
Depart nent

14

514

Namam Devi
Nar made

Nat i onal Service
Schenme RK
University in joint
col |l obaration with
Bharati ya Janata
Party

200

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

UGC- sponsor ed

Recognition

Renedi al Coachi ng

Benefited
Expert session on Awar d of LDRP- 1 TR, Kadi 3
wi rel ess recognition Sarva
communi cation and Vi shwavi dyal aya,
net wor ki ng Gandhi nagar
Expert Talk in Certificate of UGC- sponsor ed 30
UGC- sponsor ed Recogni tion Renedi al Coachi ng
Renedi al Coachi ng Cl asses, Dept. of
Cl asses, Tej as Phar maceut i cal
Ganatra Sci ences,
Saur ashtra
Uni versity headphar
macy@nmai | . com
Expert Talk in Certificate of Sponsored by 47
Ref resher Course Recognition Gujarat State
for Registered Phar macy Counci |
Phar maci st s, Dr and organi zed by K
Hi tesh Vekariya V Virani Institute
of Pharmacy and
Resear ch, Contact
Gujarat State
Phar macy Council (p
har macy-guj @i c. i n)
Expert Talk in Certificate of UGC- sponsor ed 30
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Renedi al Coachi ng
Cl asses, Dr Dharm k
Meht a

Cl asses, Dept. of
Phar naceut i cal
Sci ences,
Saur ashtra

macy@nmai | . com

Uni versity headphar

Expert Talk in Certificate of Sponsored by 47
Ref resher Course Recognition CGujarat State
for Registered Phar macy Counci |
Phar maci st s, Dr and organi zed by
Pankaj Kapupara Facul ty of
Phar macy, At m ya
Uni versity, Rajkot.
Cont act GCuj ar at
St at e Phar macy
Counci | (pharnacy-
guj @i c.in)
Nat i onal Sci ence Certificate of Guj arat Counci | 56
Drama 2019 Recogni tion on Sci ence and
conpetition Technol ogy i nf o- guj
cost @uj arat.gov.in
An expert talk on Certificate Rel i ance Ni ppon 14
Thermal Anal ysis Life Insurance Co
Ltd
Mastering the Art Letter of Khi nji Randas 8
of Personal Selling Appr eci ati on India Pvt. Ltd.

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Nat i onal School of Heal th 3 25
Heal t h Program Phar macy, RK Awar eness Drive
Uni versity — Monsoon
Al ments
Nat i onal School of Anti-nosquito 1 25
Heal th Program Phar macy, RK es- Fum gation
Uni versity program
Nat i onal School of Heal th 8 28
Heal th Program Phar macy, RK  |Awar eness Drive
Uni versity — Dysentery
Awar eness
Nat i onal Nat i onal Covi d- 19 3 200
Heal th Program | Servi ce Schene Awar eness
RK University Program
Vot i ng Nat i onal Vot i ng 3 200
Awar eness Servi ce Schene Awar eness
RK Uni versity Pr ogr am
in joint
col | obration
with
col l ectorate
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of fi ce Raj kot

Nat i onal
Heal th Program

Nat i onal
Servi ce Schene
RK Uni versity

in joint
col | obration
wi t h Rangani
Medi care and
Dent al Hospit al

Dengue
Awar eness
Pr ogram

200

Vot i ng
Awar eness

Nat i onal
Servi ce Schene
RK Uni versity

in joint
col | obration
Wi th
col l ectorate
of fi ce Raj kot

Vot i ng
Awar eness
Program

102

Nat i onal
Heal th Program

Nat i onal
Servi ce Schene
RK Uni versity

in joint
col | obaration
wi th Wekhar dt
Hospi tal Raj kot

Cancer
Awar eness
Pr ogr am

216

Green India
M ssi on

Nat i onal
Servi ce Schene
RK Uni versity

in joint
col | obaration
wi t h Raj kot

For est

Depart ment

Ur ban For est

14

514

Swachhat a
Abhi yan

Nat i onal
Servi ce Schene
RK Uni versity

in joint
col | obaration
with Bharatiya
Janata Party

Namam Devi
Nar nade

200

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
| ndustri al Bhati Vi shal kunar Krushi Vi gyan 84
I nternship Nar ayanbhai Kendra - yogesh517.
pawar @mei | . com
| ndustri al Jivani Kul deep Pat son Foods 84
I nternship Dhanj i bhai (I'ndia) pvt. ltd.-i
nf o@at sonf oods. com
| ndustri al Bhal ara Meet kunar Avadh Snacks Pvt. 84
I nternship Shai | eshbhai Ltd.-Nrav. gheti ya@

gnai | . com
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| ndustri al Bhensdadi ya Smit Pat son Foods 84
I nternship Ashokkumar (I'ndia) pvt. ltd.-i
nf o@at sonf oods. com
| ndustri al Choudhari Pat son Foods 84
I nternship Ghanshyam Raman (I'ndia) pvt. ltd.-i
nf o@at sonf oods. com
I ndustri al Dai ya N ki sha Bal son Pol ypl ast 56
I nternship Pari mal Pvt. Ltd.-bppl _ggrc
@ahoo. com
I ndustri al Dai ya N ki sha Dharti Agro Engin 21
I nternship Pari mal eering-dharti agro@
ediffmail.com
I ndustri al Kar adi ya Pat son Foods 84
I nternship Maher banhusai n (I'ndia) pvt. ltd.-i
Akbar al i nf o@at sonf oods. com
I ndustri al Kavar Jaydi pkumar New Swan 84
I nternship Dhar anshi bhai Mul titech Ltd.-asho
k@ewswan. i n
I ndustri al Kunbhani New Swan 84
I nternship Bhar gavkunar Mul titech Ltd.-asho
Hasnmukhbhai k@ewswan. i n
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I ndustri al St udent New Swan 23/ 12/ 2019 18/ 03/ 2020 Kunbhani
I nternship Trai ni ng Mul titech Lt Bhar gavkunmar
d. - ashok@ew Hasmukhbhai
swan.in
I ndustri al St udent New Swan 23/ 12/ 2019 18/ 03/ 2020 Kavar
I nternship Trai ni ng Mul titech Lt Jaydi pkumar
d. - ashok@ew Dhar anshi bha
swan.in i
I ndustri al St udent Pat son 23/ 12/ 2019 21/ 03/ 2020 Kar adi ya M
I nternship Trai ni ng Foods aher banhusai
(I'ndia) pvt. n Akbaral i
[td.-info@a
t sonf oods. co
m
I ndustri al St udent Dharti 01/ 03/ 2020 30/ 04/ 2020 Dai ya
I nternship Trai ni ng Agr o Engi nee Ni ki sha
ring-dhartia Pari mal
gro@edi ffm
il.com
I ndustri al St udent Bal son 01/ 01/ 2020 29/ 02/ 2020 Dai ya
I nternship Trai ni ng Pol ypl ast Ni ki sha
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Pvt. Ltd.-bp Pari mal
pl _ggrc@aho
0.com
I ndustri al St udent Pat son 23/ 12/ 2019 21/ 03/ 2020 Choudhar i
I nternship Trai ni ng Foods Ghanshyam
(I'ndia) pvt. Raman
[td.-info@a
t sonf oods. co
m
I ndustri al St udent Pat son 23/ 12/ 2019 21/ 03/ 2020
I nternship Trai ni ng Foods Bhensdadi ya
(I'ndia) pvt. Smi t
[td.-info@a Ashokkumar
t sonf oods. co
m
I ndustri al St udent Avadh 23/ 12/ 2019 21/ 03/ 2020 Bhal ar a
I nternship Trai ni ng Snacks Pvt. Meet kumar
Ltd.-Nirav.g Shai | eshbhai
heti ya@nmai |
.com
I ndustri al St udent Pat son 23/ 12/ 2019 21/ 03/ 2020 Ji vani
I nternship Trai ni ng Foods Kul deep
(I'ndia) pvt. Dhanj i bhai
[td.-info@a
t sonf oods. co
m
I ndustri al St udent Kr ushi 07/ 01/ 2020 15/ 05/ 2020 Bhat i
I nternship Trai ni ng Vi gyan Vi shal kumar
Kendra - yog Nar ayanbhai
eshb517. pawar
@mai | . com
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Conpany Secretaries
of India, New
Del hi, India

Devel opnent and
Facul ty Devel opnent
Program

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Drona Education 07/ 12/ 2020 St udent s 5
Foundati on, Raj kot, Devel opnent and
I ndi a Facul ty Devel opnent
Program
Appl e Inc. 01/ 12/ 2020 Wor kshop on i OS 40
California, USA Application
Devel opnent usi ng
swift
M sti Her bal 09/ 11/ 2020 St udent s 2
Renedi es - Raj kot , | ndustri al
I ndi a I nternship
The Institute of 05/ 11/ 2020 St udent s 6



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9403_Linkages_1626517007.xls

Manav Rachna 01/ 10/ 2020

California, USA

Oline

1. Basics of 220
Uni versity, Canvas LM 2
Haryana, India Design Digita
Content 3. Design
Assessnent-1 and 4.
Desi gn Assessnent -
I
Depart nent of 28/ 08/ 2020 1. To exchange 1
Pharmacy of Birla the inforntion on
Institute of research and
Technol ogy Sci ence- educat i onal
Pi | ani , Hyder abad, progranms 2. Jointly
I ndi a organi ze sem nars
3. Conferences or
wor kshops 4.
Propose and engage
in research or
traini ng prograns
5. Col | aborati on
results for
publication or
ot her research
pur poses.
G tHub, India 02/ 07/ 2020 G t Hub Campus 2
Program partnership
Benefits Wth
G t Hub
Uni versity of 29/ 06/ 2020 St udent s Exchange 2
Cape Coast, Chana and Faculty
Devel opnent Program
British Council, 15/ 04/ 2020 | ELTS 2
London Regi stration
Coursera Inc., 20/ 03/ 2020 O fer Courses 214

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

700

698. 69

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Newl y Added
Cl ass roomns Newl y Added
Laboratori es Newl y Added
Senmi nar Halls Exi sting
Cl assroons with LCD facilities Newl y Added

Seminar halls with ICT facilities

Exi sting
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Vi deo Centre Exi sting
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inmportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Cl assroons with W-Fi OR LAN Exi sting
No file upl oaded.
4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Software ( Ful I'y SOUL 2.0 2007
devel oped by
I NFLI BNET )
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 75903 18512217 6433 1947507 82336 20459724
Books
7380 4287920 1054 526866 8434 4814786
Ref erence
Books
e- Books Nill Nill Nil I Ni |l Nil | Ni |l
Journal s 2039 4250298 11 30720 2050 4281018
e- 36844 2427611 2 156078 36846 2583689
Journal s
Di gital 2 114062 1 13570 3 127632
Dat abase
CD & 8135 50000 Nill Nill 8135 50000
Vi deo
Li brary 1 20000 Nill Nill 1 20000
Aut omat i on
Weedi ng Nill Nill Nill Ni |l Ni |l Ni |l
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. Devang Pandya

A G inpse of
Phar macy: Qur
Kitchen V/' S COVI D
19

You Tube

18/ 05/ 2020
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Dr. Pravin Tirgar Advanced RKU Canvas LMs 26/ 08/ 2019
Phar macol ogy - |
Dr. Pravin Tirgar Cel l ul ar and RKU Canvas LNM5 26/ 08/ 2019
Mol ecul ar
Phar macol ogy
Dr. Pravin Tirgar Cinical Research RKU Canvas LM5 26/ 08/ 2019
and
Phar macovi gi | ance
Dr. Pravin Tirgar Phar macol ogi cal RKU Canvas LMS 26/ 12/ 2019
Toxi col ogi cal
Screeni ng Method |1
Dr. Pravin Tirgar Phar macol ogi cal RKU Canvas LMs 26/ 08/ 2019
and Toxi col ogi cal
Screeni ng Met hods -
I
Dr. Pravin Tirgar PhD Research RKU Canvas LNM5 26/ 12/ 2019
Met hodol ogy
Dr. Vipul Patel Conmput er Ai ded RKU Canvas LMs 01/ 10/ 2019
Drug Devel opnent
( MPH203T)
Dr. Vipul Patel Moder n RKU Canvas LMs 26/ 08/ 2019
Phar maceuti cs
( MPHL03T)
Dr. Vipul Patel Novel Drug RKU Canvas LMs 26/ 12/ 2019
Delivery System
(PH801)
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1081 17 1 2 1 2 12 375 3
g
Added 65 3 0 0 0 0 1 185 3
Tot al 1146 20 1 2 1 2 13 560 6

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

560 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Kri shnanurt hy)

Media Capturing Facility (

https://goo. gl /fwhPS2

Medi a Capturing Lab (ESL Facility)

https://goo.qgl/rEuyls

4.4 — Maintenance of Campus Infrastructure
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4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physica
facilities facilites
700 722. 86 2100 2337.57

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

RK University (RKU has one of the best infrastructural facilities in the
entire region. RKUis highly comitted to the proper naintenance and
utilization of the infrastructure facilities. RKU has been bestowed with the
4t h rank across the Nation in the Swachh Canpus Ranking 2018 (Private
Uni versity Category) by MHRD, Govt. of India for naintaining, pronoting, and
encouragi ng the culture of SWACHHTA. The Central Estate Team | ooks after the
mai nt enance and utilization of physical infrastructure. RKU has provi ded
dedi cat ed physical infrastructure to all the institutes. There is an online
booki ng system for centralized facilities |ike Sem nar halls, board-roons, and
an anphitheatre for ease of operation. RKU uses an online conplaint systemfor
mai nt enance and repair activities using Wrkplace from Facebook. Any staff
menmber can | odge a conpl ai nt about any of the mai ntenance services required
usi ng the Workplace App. The conplaint can include details |ike photographs of
the place where nai ntenance is required, the nature of the problem and contact
person for the reported problem The reported problemis assigned to the
concerned person by the Estate Managenent Team and is sorted out based on the
type of the problemand | evel of priority. The maintenance team confirnms the
status of repairing using the same App. Apart fromthe internal staff for
mai nt enance and repair services, RKU has AMC with various third parties for
services |like CCTV Canera, UPS, Tel ephone and Electric services. The
housekeepi ng staff of RKU takes care of the cleaning of all the facilities. The
institute has gardening staff who nmaintain gardens on the canpus every day. The
Uni versity has hired security personnel who are responsible for the security of
hostel preni ses, academ c buildings, etc. The University has designated areas
for equiprment |ike generators, water coolers and purifiers, etc. Institute has
i n-house generators (125kV — 02 Nos. and 82 kV — 01 No.) for uninterrupted
electricity supply in event of power cuts or failure. The Acadeni c and
Qperational Audit Services (ACOPAS) conmmittee nonitors acadeni ¢ and operationa
services of all facilities of the RKU. The prinmary objective of the ACOPAS is
to ascertain the effectiveness and efficiency of various academ c and
operational processes of the university. As such ACOPAS. 1. Conducts academ c
audits of all academ c units of the university. 2.Conducts an operational audit
of all academic and adm nistrative units of the university. 3.Devel ops
processes and guidelines for such audits and makes them known t hroughout the
uni versity. 4.Provides acadeni c and operational advisory services to all units
of the university. 5.Devel ops and di ssem nates know edge of best practices in
the concerned dormain. The Following initiatives are undertaken to ensure that
t he physical anbiance is conducive to the teachingl earning processes at RKU
CCTV caneras on the entire canpus, LED Iights, Roof-top Solar power plant of
157 KW generation capacity to support green energy initiative, Solar water
heaters in each hostel and faculty residences, Proper parking facility for nass
transportation and individual vehicles, separate parking for students and
staff, Planting of trees and | awn, Proper seating area for students, biogas
pl ant, external signhage.

https://rku.ac.in/initiative-acopas

CRITERION V — STUDENT SUPPORT AND PROGRESSION
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5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support K. S. P. S. A( KSPat el 650 11433125
frominstitution |[scholarship awards)

Fi nanci al Support
from Gt her Sources

a) Nati onal Mukhyamantri Yuva 468 13040300
Swaval anmban
Yoj ana( MYSY), Hon.
Chief M nister
Schol arshi p
Schene( CVBS) ,
Nat i onal
schol arship for
M nority
st udent (NSP), Makan
and bandhakam
vi bhag, Food bill
sahay for unserved
cat egory, Nat hani
Charitable Trust,
shree | ohana Mahap

b) I nt ernati onal - Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Car eer Navi gat or 04/ 09/ 2019 280 Tr ai ni ng
Program on Pl acenent Cell, E:
Psychonetric tpo@ku.ac.in

Anal ysi's, SWOT
Anal ysi s Johari

W ndow Goal Setting
for B.Sc. M Sc.

St udent s

Canpus to 23/ 12/ 2019 29 Tr ai ni ng
Cor porate Training Pl acenent Cell, E:
suj ect for devel op tpo@ku.ac.in
soft skills in BPT

St udent s

Canpus to 23/ 12/ 2019 47 Tr ai ni ng
Cor porate Training Pl acenent Cell, E
suj ect for devel op tpo@ku. ac.in

soft skills in BBA
BCA St udents

Canpus to 23/ 12/ 2019 14 Tr ai ni ng
Cor porate Training Pl acenent Cell, E:
for Managers tpo@ku.ac.in

subj ect for devel op
aptitude skills in
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Managenent students

Leaders I n You)
Program

Canpus to 23/ 12/ 2019 184 Tr ai ni ng
Cor porate Pl acenent Cell, E:
Trai ni ng-2 subj ect tpo@ku.ac.in
for devel op soft
skills in
Engi neeri ng
Conput er Sci ence
students
Canpus to 01/ 07/ 2019 94 Tr ai ni ng
Cor porate Training Pl acenent Cell, E:
suj ect for devel op tpo@ku.ac.in
soft skills in
B. Sc. Students
Canpus to 01/ 07/ 2019 26 Trai ni ng
Cor porate Pl acenent Cell, E:
Trai ni ng-2 suj ect tpo@ku.ac.in
for devel op soft
skills in
Managenent students
Canpus to 01/ 07/ 2019 185 Tr ai ni ng
Cor porate Pl acenent Cell, E:
Trai ni ng-1 subj ect tpo@ku.ac.in
for devel op
aptitude skills in
Engi neeri ng
Conput er Sci ence
students
FLY (Finding The 18/ 07/ 2019 72 Conpetitiveness
Leaders I n You) M ndset Institute
Program (CM), USAin
cooperation with
I1' T Gandhi nagar, E:
viraj @onpetitivene
ssm ndset. org
FLY (Fi nding The 16/ 01/ 2020 63 Conpetitiveness

M ndset Institute
(CM), USAin
cooperation with
Il T Gandhi nagar, E:
viraj @onpetitivene
ssm ndset. org

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Sessi on 204 Nill Nil I Nill
for guiding
students for
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Canbri dge
Engl i sh Exam
orientation
by British

Counci |

2020

Anerica
Calling -
Educat i on

fair (H gher
Education in
foreign
Countri es)

NiTl

248

Nill

NiTl

2019

Informative

session on "

| nt er nati ona
| Sunmer
Exchange
Pr ogr ant'

NiTl

50

Nill

NiTl

2020

Awar ness
Sem nar on
" Car eer
Track
Session" for
Pl acenent/
H gher
St udi es/ Ent
repr eneur shi
p for B.Tech
& MCA

NiTl

215

Nill

NiTl

2020

Awar ness
Sem nar on
" Car eer
Track
Session" for
Pl acenent/
H gher
St udi es/ Ent
repr eneur shi
p for
Managenent
gr aduat es

Ni |l

25

Nl

Ni |l

2020

Awar ness
Sem nar on
" Car eer
Track
Sessi on" for
Pl acenent/
Hi gher
St udi es/ Ent
repr eneur shi
p for
Managenent
B.Sc. &

M Sc.
gr aduat es

Nill

282

Nill

Nill




2020

Awar ness
Sem nar on
" Car eer
Track
Session" for
Pl acenent/
Hi gher
St udi es/ Ent
repr eneur shi
p for
Managemnent
B. Pharm &
M Phar m
gr aduat es

NIl

59

Nill

NiTl

2020

Cui dance
session to
choose ri ght
Career Track
Sel ection
for Pre-

Fi nal Year
Engi neeri ng
student s

NiTl

204

Nill

NiTl

2020

Cui dance
session to
choose ri ght
Career Track
Sel ection
for Fina
Year B. Sc.
student s

NiTl

186

Nill

NIl

2020

Wor kshop
on Fi ndi ng
The Leaders
In You (FLY)

Program

Ni |l

64

Nill

Ni |l

File

Vi ew

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Bank of 23 8 AED | T 5 3
Anmeri ca Sof t war e
View File



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9403_Guidance_1626412226.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9403_Placement_1622005774.xlsx

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 Mast er of M cr obi ol o Sadhu Diplona in
Sci ence gy, School Vaswani medi cal
of Sci ence Col | ege for Techni ci an
Par a- Medi cal
Cour ses
Sadhu
Vaswani
Hospi t al
2019 14 Bachel or School of RK Mast er of
of Physi ot he |Physi ot herap | Uni versity, |Physiotherap
rapy y School of Ph y
ysi ot her apy
2019 3 Bachel or School of CU Shah Ph Mast er of
of Physi ot he |Physi ot herap | ysi ot herapy |Physi ot herap
rapy y Col | ege y
2019 1 Bachel or School of Sumandeep Mast er of
of Physi ot he |Physiotherap | University |Physiotherap
rapy y y
2019 3 Bachel or School of K. B. Mast ers of
of Phar macy Phar macy Institute of Phar macy
Phar maceuti c
al Education
& Research,
Gandhi nagar
Ksv
Uni versity
2019 1 Bachel or School of RK Mast ers of
of Phar macy Phar macy Uni versity, Phar macy
School of
Phar macy
2019 1 Bachel or School of Shri Journal ism
of Phar macy Phar macy Arjunl al
Hi r ani
Jankal yan
Col | ege of
Journal i sm
2019 19 Bachel or Conput er RK Mast er s of
of Comput er Sci ence, Uni versity, Comput er
Applications School of School of Application
Engi neeri ng | Engi neering
2019 25 Bachel or School of RK Mast er s of
of Busi ness Managenent Uni versity, |[Business Adm
Admi ni strati School of inistrative
on Managenent
2019 1 Bachel or School of Saur ashtra Bachel or
of Busi ness Managenent Uni versity, of Law
Admi ni strati Raj kot
on




View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 3
CAT 1
GRE 1
Any O her 18

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
I nternati onal Yoga Day Uni versity 800
Cel ebration 2020
I nt er nati onal Wbnens Uni versity 530
day Cel ebration 2020
Nat i onal Sci ence Day Nat i onal 100
Cel ebration 2020
M cr obi om food festi val Uni versity 73
Twi st N Fold, Crafting Uni versity 23
wor kshop by Kal rav- The
Voi ce of Art
Bi zVi st a20 Nat i onal 407
Republ i ¢ Day Uni versity 500
Cel ebration Program
Tabl o Presentation by State 8
Kal rav- The Voice of Art
Gal ore-Sports and Uni versity 3120
Cul tural Festival Sports
Events: 1. Cricket
Tour nanent 2. Badm nton
Tour nanent 3. Foot bal |
Tour nanent 4. Basket bal |
Tour nanent 5. Carrom
Tour nanent 6. Chess
Tour nanent 7. Table
Tenni s Tour nanent 8.
Vol | eybal I Tour nanent
Kite Festival Uni versity 360

Cel ebration Program

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9403_Progression_1626511000.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9403_Qualifying_1621662059.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9403_Activities_Organised_1621834155.xlsx

Nill

Runner
Up in
| nnovati ve
Mode
Exhi bition
Physi of est
- 2020,
11th
Nati onal P
hysi ot hera
py Sunmit

Nat i ona

Nill

15SPTPT1
1071

Rat hod
Bhoom kaba

Nill

3rd Rank
in Digita
Post er Com
petition

orgni zed
by | ndi an
associ atio
n of physi
ot her api st
s & GQujrat
I AP Wonen

Cel

Nat i ona

Nill

15SPTPT1
1029

Mahi ma
CGor

Nill

5t h Rank
in Dgita
Poster Com
petition
orgni zed
by I ndi an
associ atio
n of physi
ot her api st
s & GQujrat
| AP Worren

Cel

Nat i ona

Nill

17SPTPT1
1030

Kr upa
Joshi

Nill

Silver
nmedal in
Vol | eybal |
Event 3rd
TAFTYGAS
Nat i onal
Ganes 2019
(Vol | eybal

D)

Nat i ona

Nill

19S0s0C2
1013

Gaj era
Prayag
Pr avi nbhai

Nill

W nner
i n Chess
Event WCC
Al India
Rapi d
Chess
Tour nanent

Nat i ona

Nill

16SOPPHL
1007, 17SO
PPH11021,
17SOPPH110
04, 13SCEM

E112109

Shi vubha
Chauhan,
Vi vek
Joshi ,
Sandi p
Bar ot ,
Suhag
Unjiya

Nill

Ruuner
up in RJ
War s at
Bl Z VI STA

Nat i ona

Nill

17SOPPHL
1021

Vi vek
Joshi




2020- A
Nat i onal
Level Fest
Nl W nner Nat i onal Nl 17SOPPHL Vi vek
in Biz 1021 Joshi
Qui z at
Bl Z VI STA
2020- A
Nat i onal
Level Fest
Nl Certific Nat i onal Nl 18FOVBAL Yashvi
ate of 1517, 18FO Meht a,
Merit MBA11521, Vi vek
Nat i onal 18FQOVBA115 Par mar ,
Level 16, 18FOMVB Sumukh
I nter A11519, 18 Meht a,
col | ege FOVBA11526 Ni raj
case study , 18FQOVBAL Padi a,
conmpetitio 1529 Heema
n Somani ,
Megha
Tri vedi
Nill 2nd Rank | nt er nat Nl 17SPTPT1 Radhi ka
in Solo i onal 1068 Rai chur a
Si ngi ng Co
nmpetition
3rd Intern
ational Ph
ysi ot her ap
y
Conf erence
2019
Nl 3rd Rank | nt er nat Nl 17SPTPT1 Bhakt i
i n Rangol i i onal 1024, 17SP | Jethwa,
Competitio TPT11001 Sneha
n 3rd Inte Acharya
rnati onal
Physi ot her
apy
Conf erence
2019
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

SHWET — The Rise of Humanity, SAE India Collegiate club, Mcrosoft Software(M5)
Open Tech, SoftArch, ROBOVATI ON, Aero Mdeling, Product Design, D Dazz Dancers,
Soul of Music, Chess club, Pictza — Photography, KALARAW Each has
organi sati onal approval for a year and revived every year with due process.
Besides this, the students are also part of the academ c bodies |ike Board of
study (BCS), Alummi, Scholar list, Sparkup and Discipline conmttee. The
Admi nistrative bodi es where students take active part are Mintenance
comm ttee, SOAC clubs, Galore, Technopl anet, Anti-ragging conmttee, Wnen
Cell, TPO, Sports, Hostel and Convocation. The range of sports, both indoor and
out door, which students love to participate in are TT, Carom Chess, badni nton,
gym and Cricket, football, volleyball, basketball, athletics and are nanaged by



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9403_awards_in_activities_1626413184.xlsx

sports part of Galore, a flagship event of RKU Al these activities are
managed through the funds provided by the RK University as well as student
menber ship drive.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

RK University’s Alumi Association is registered and fully functional. A umi
not only participate in the events that are organi sed but also contribute
actively in their routine activities to pass the | egacy of |earning and

devel opnent to the current batch of students. Being an integral part of our
community they contribute in Board of Studies, Placenent Activities, Conduct
Expert Sessions in respective donains and project works. Their career

counsel ling tal ks and gui dance during the University Bridge Program hel ps the
freshers to lead their footsteps. Annual events |ike Navratri Cel ebrati ons,
Diwali Dinner and other Meets help alumi strengthen their network anpbngst
thensel ves and their juniors. As this association is in its nascent stage,
contribution fromthemis nmore often comng in the formof non-financial neans.
RKU is proud to state that Tea Post, Doctor’s Food are sone of the unique brand
created by them

5.4.2 — No. of registered Alumni:

8999

5.4.3 — Alumni contribution during the year (in Rupees) :

619000

5.4.4 — Meetings/activities organized by Alumni Association :

36

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The RK University practices decentralized and partici patory nmanagenent
practice, while performng its various operations |ike course planning, design
and delivery, admnistration, assessnents, financial managenent, etc.. It
regul arly conducts neetings and takes tinmely action for course correction. The
statutory bodies are a reflection of appropriate representati on of various
st akehol ders representi ng governnent, nanagenent, industry, acadeni cians,
adm ni strators, students and alumi fraternity. The Board of Studies is
representative of school-level and program|evel participatory and
decentral i zed managenent practice, where industry, student and al umi
constitute the body. The Program Qutcone offering is decided by the School and
Departnment without a central |evel hierarchy of university adnministrative
control. The few other indicators of such practices are Assessnent Advisory
Council (AAC) wherein, decentralised and participatory nmanagenent is reflected.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details




I ndustry Interaction / Collaboration

RK Uni versity has 95 active MUs in
year 2019-20. The University's
Col | aboration with other agencies has
i npacted the visibility, identity and
diversity of activities on canpus
t hrough I ndustry Tie-up MOUs, Academc
Institute tie-up like with Wocl aw, De
Monte, 11 TB for NPTEL and research
t hrough PhD Co Gui deship. These
I i nkages pronmote Curricul um devel opnent
as with Infosys canpus connect,
Internship with various conpani es, On-
the-job training, Faculty exchange and
devel opnment, Research, Publication
St udent placenent with pool drive,
pr of essi onal menbership participation.
The university has signed MoUs with
institutions of national/internationa
i mportance/ ot her universities/

i ndustri es/corporate houses
contributing to student learning, to
| ocal industry and to society like as
Renote Center of 11T Bonbay for MHRD

Wor kshops and is Menber of Indo US
col I aboration for engineering education

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

RK Uni versity has devel oped self-

i ssue and sel f-renewal service for
menbers. Libraries are fully automated
and nmake avail able all type of
materials to users. |t arranges
orientation programe for users to
effectively use the systemand |ibrary-
day is celebrated with an exhibition of
rarely used books. It issues extra
books to users for reading vacation,
final exam internal exam any other
external examlike GATE, Pl acement,
Interview etc. RKU library provides
internet service and e-resources
accessed at OPAC and Desktop systens
with internet facilities. OPAC facility
provi des access to informati on about
books availability, various e-books,
Thesis O d exam papers, GATE papers and
sol utions, NPTEL videos. Free access is
provi ded to downl oad all above
materials. E-resources can be
accessi bl e from anywhere in the canpus.

Teachi ng and Learni ng

RK Uni versity’s uni que Backward
Desi gn approach enables its faculty
fraternity to design and nap the
| earni ng out conmes, cl assroom
experiences, |earning interventions by
weavi ng all higher order thinking of
Bl oonmi s Taxonony. The overall macro and
mcro level teaching - |earning process
focuses on skill enhancenent through




desi gni ng active constructions of
| earning interventions highlighting
real life context or situated | earning
t hereby presenting opportunities of
soci al interactions though cognitive
tools. The 360 degree approach of
hol i stic education not only focuses on
teaching | earning process but al so
ensures its inplenentation at ground
level. Primarily, our Learning Systens
Lab offers orientation program
Lear ni ng Experience Design workshops,
Lesson Pl anning Project to equip the
pool of faculty nmenmbers with teaching
| earni ng weaponry in their arnmoury so
t hat active pedagogi cal practices are
used in the classroons. Also, our
i nternational project CABCIN conducts
various upskilling workshops for the
faculty menbers to upgrade their skills
with the recent academ c trends of the
gl obal standards. In the process it is
ensured that each and every faculty
desi gns the course pack for their
subj ects using Canvas LMs- Learning
Managenent Services. Qur pack of
courses includes unit |esson plan and
sessi ons plans weaving activities |ike
t hi nk/ pai r/share, wite/pair/share,
brai nstorm ng, mnd mappi ng, reciprocal
questioning etc. which further
strengt hens our day -to -day teaching
| earni ng processes. Moreover,
industrial visits and clinical posting
additionally enhances the |earning of
the students in real life context while
our various courses |ike Rura
Internship, Yoga, NSS, Projects, Canpus
to Corporate training give them hands-
on experience to prepare themfor their
professional |ife ahead. Project Based
Learni ng has been al so added to inprove
t he teaching-Iearning process.

Curri cul um Devel opnent

RK University has set up a process of
collecting the inputs fromits various
st akehol ders i ke faculties, students,
enpl oyers and Al ummi thus benchmar ki ng
with the best practices to develop the
curriculum and delivery approaches by

adapting rel evant needs of |ocal,
regi onal, national and gl obal
standards. The Qut come- Based
Educati on(OBE) approach is central to
such efforts. OBE design process for
curriculumat RKU a) is student
centered b) brings clarity in
expectations fromall stakehol ders and
3) is flexible to support students with




varyi ng | earni ng needs and goals. RKU
has taken a nulti-year rigourous
process to restructure all prograns and
courses across the university. Al
prograns across university have clearly
defined Program Qut cones (PGCs). These
PCs are consistent with the vision of
the university while catering to the
uni que needs of each program RKU s
program design team utilizing the
f eedback and i nputs from vari ous
st akehol ders, deliberates on the PGCs to
ensure that the programis relevant to
the 21st century needs and realities of
the worl d.

Research and Devel oprent

A) Research Culture We are working on
devel opi ng an active research culture
in the university and towards that goa
we are providing exposure to faculty
nmenbers even in international research
conferences and rel ated neets and
postdoctoral projects abroad. Faculty
menbers are given incentives for
publications in quality journals. B) RK
Uni versity has introduced the
Uni versity Research Fellow Schene to
pronote the culture of cutting-edge
research anong the faculty nenbers of
the university. Under this policy,
faculty nenbers of various institutes
of RK University are provi ded Seed
Money to do research in an approved
identified area. The faculty nenbers
are supposed to produce outcones |ike
research publication in a quality
journal, patent etc. C) Research
Infrastructure: The university provides
very good research infrastructure
facilities as follows: HPCL, Beanline
access at |UAC, New Del hi, for Material
Sci ence, Electrical/EC (National
I nstrunments Labvi ew Acadeny, PSCAD
ETAP) Mechani cal (Ansys, Catia, Crea
Aut odesk Fusion 360, Inventor) Conputer
(Nvi dea CUDA GPU, i OGS Lab, Big Data
Lab, d oud Conmputing Lab, Cl SCO Lab,
Android Lab) Cvil (StaadPro, Earthquake
Lab, Environnent Lab, Concrete Lab)

Hi gh Tenperature Tubul ar Furnace, High
Tenperature Miuffle Furnace, GCMS, Phase
contrast M croscope Thernocycler,

Rot aevapor at or, Vi s-Spectrophotoneter,
Crystal Gowth Assenbly, Western blot,
Fol dscope Lab Sensbal ance M ni Board,
EMG / NCV Instrunent, Virtual Reality
(VR) Box [ XBox 360 KINECT ] for
Physi ot herapy Trai ning UV-Visible
Spect rophot oneter, HPLC, Rotary Tabl et




Punchi ng Machi ne, Di ssol ution
apparatus, Brookfield Visconmeter etc.

Exam nati on and Eval uati on

The refornms in exami nation design and
procedures has evol ved over a period of
tinme and is majorly bifurcated into
three inportant areas viz a) structura
reforms b) operational refornms and c)
nmet hodol ogi cal reforms. The Structural
Ref orns geared towards naki ng changes
at the policy and regulations |level to
benefit students and faculties. A major
structural change done at RKUis to
provi de equal weightage to
Cl ECont i nuous | nternal Eval uations and
SEE - Senester End Exam nations in nost
of the courses. Both the theory and
practi cal s have wei ghtage based on
credit system The flexible credit
system- Grade “U’ is assigned to al
audit courses such as University Bridge
Program while Gade “X' indicates non
attenpt of the exam due to various
reasons of health, fam |y or other
genui ne reasons. The suppl enentary exam
facilitates the students to appear for
the examin a short span after the
regul ar exam thus providing an
addi tional opportunity to inprove their
results, this specifically hel ps sl ow
| earners to performwell in the exam
Qur another initiative AAC - Assessnent
Advi sory Council allows the faculty to
desi gn i nnovative eval uati on net hods
whi ch can assess the skills rather than
the menory or know edge of the
students.

Human Resour ce Managenent

The staff of RK University are
governed by service rules prescribed by
HR, nodelled on the basis of Centra
Cuj arat State enpl oyee conduct rule
1971. The general procedure for
effective working is two-tier and
sinple as it is prepared by,
recomended by and finally approved by
RK Uni versity. The recruitnent policy
of RK University is maintained by HR
Departnment which works to find out the
sanctioned post on the basis of the
average intake of the student in a
program of study for its duration and
wor ki ng out the cadre as per the rules
of the governing body. The teaching
cadre of University is Professor,
Associ ate Professor and Assi stant
Professor. HR maintains a rolling
adverti senment on the website for
recrui tnment and the nunber for the sane




is decided twice in a year to fill the
requi red posts. In the event of

unavailability, the posts are filled
wi th industry teaching fell ows,

i ndustry experts, visiting faculties
and guest faculties. The pronotional
policy of RK University is governed by
t he reconmendati on of academ c
performance i ndex conducted annually
and rules of the regulating body like
UGC, AICTE, PCI and MCI. The grievance
redressal of RK University is nanaged
as per the UGC guidelines of Internal
gri evance nanagenent cell, wonen cell,
Anti-ragging comm ttee,

SC/ ST/ OBC/ M nority cell and open
conmpl ai nt box kept at few places in the
canmpus near HR and library. The neeting
for the sane is conducted as per the
rul e and conplain box is opened every
nont h.

Adm ssion of Students

RK Uni versity has students from 17
di fferent countries. Adm ssions happen
in nost of the prograns based on nerits
t hrough joint adm ssion commttees of
Cuj arat State. The denographic
differences nmakes it inperative to
design a transition course for students
to acquaint themto university
educational practices. This orientation
programe is called, University Bridge
Programme (UBP) and is arranged for the
students who have enbraced the
Uni versity for various prograns of
study. This progranme highlights: two
maj or aspects -the one regarding
adm ni strative awareness includes the
Uni versity rules, regulation,
committees |ike antiragging, Internal
Compl aint Comm ttee, Wonen cell, safety
security, adm ssion/registration
procedures, mentoring systemetc.
whil e, the acadenic aspect focuses on
courses offered by the institution and
the avenues that are open to the
students highlights skill recognition,
attitude building, life skills, IT
communi cation, managi ng stress, yoga,
sports, cultural event, comrunication
enhancenent .

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

Entire exam nation process of
University is automated and nanaged on
Enterprise Resource Pl anning (ERP)
Student enrol |l ment, registration,




teachi ng and exami nation schedul es are
managed in ERP. All
processed and published in ERP only.

the results are

St udent Admi ssi on and Support

certificates,

University offers facility of online
adm ssion application for many of the
prograns. University al so manage the

hel p centers offered by adni ssion
comrittees of Cujarat State.
services |like application for various
transcripts etc are
caters by online student portals.

St udent

Adm ni stration

to manage general

University is having facility of EPR
adm ni stration of
Uni versity. Maintenance activity of
entire University is managed on
Wor kpl ace app of Facebook.

Pl anni ng and Devel opnent

Pl anni ng and devel opnent operations
are carried out with help of many tools
as per the requirenent.
makes effective use of EPR, workpl ace
and google suits to make it nost
ef fective.

Uni versity

Fi nance and Accounts

ERP.

Students fees are collected and
reflected in ERP. Students can check
their fees status in their portals and
downl oad the recei pt of the paynents.
Faculties can al so see and downl oad the
salary slip fromtheir portals.
Students can pay the fees through PayTm
and online banking. O her back end
operation in Finance are managed in

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2020

Dhaval
N mavat

FDP for
cour se
Creativity,

Pr obl em Sol vi ng
and | nnovati on,
Organi zed by
CHARUSAT
Uni versity,
Anand (Guj arat)

Nill

1000

2020

Ashwi n
Rai yani

FDP for
course
Creativity,

Pr obl em Sol vi ng
and | nnovati on,
Organi zed by

Nill

1000




CHARUSAT
Uni versity,
Anand (Quj arat)

2020

Jasm n Jasani

FDP for
cour se
Creativity,

Pr obl em Sol vi ng
and | nnovati on,
Organi zed by
CHARUSAT
Uni versity,
Anand (Quj arat)

Nill

1000

2020

Vi mal kumar
Par nar

FDP for
cour se
Creativity,

Pr obl em Sol vi ng
and | nnovati on,
Organi zed by
CHARUSAT
Uni versity,
Anand (Guj arat)

Nill

1000

2020

Chet ankumar
Pat el

FDP for
course
Creativity,

Pr obl em Sol vi ng
and | nnovati on,
Organi zed by
CHARUSAT
Uni versity,
Anand (Guj arat)

Nill

1000

2020

Vi shal Doshi

FDP for
course
Creativity,

Pr obl em Sol vi ng
and | nnovati on,
Organi zed by
CHARUSAT
Uni versity,
Anand (CGuj arat)

Ni Il

1000

2020

M hi r Vankani

FDP for
course
Creativity,

Pr obl em Sol vi ng
and | nnovati on,
Organi zed by
CHARUSAT
Uni versity,
Anand (CQuj arat)

Nill

1000

2020

Nirav Was

FDP for
cour se
Creativity,

Pr obl em Sol vi ng
and | nnovati on,
Organi zed by
CHARUSAT
Uni versity,

Nill

1000




Anand (CGuj arat)

2020

Shwet a
Rakhol i ya

FDP for
cour se
Creativity,

Pr obl em Sol vi ng
and | nnovati on,
Organi zed by
CHARUSAT
Uni versity,
Anand (CQuj arat)

Ni Il

1000

2020

Part h Raval

FDP f or
cour se
Creativity,

Pr obl em Sol vi ng
and | nnovati on,
Organi zed by
CHARUSAT
Uni versity,
Anand (Quj arat)

Nill

1000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
eaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Onl i ne Ol i ne 70 9
Yoga Yoga 21/ 06/ 2020 |21/ 06/ 2020
Cont est Cont est
2020 N A 66 Nil I
Economi cs 17/ 06/ 2020 |17/ 06/ 2020
O Farm
Qper ati ons
2020 Desi gn N A 40 Nill
And 06/ 06/ 2020 |06/ 06/ 2020
Bui | di ng
O Low
Cost
Renot e
Controlled
(Re)
Aer opl ane
2020 How To N A 120 Nil I
Make 03/ 06/ 2020 |03/ 06/ 2020
Cosnetics
Product s
At Hone?
2020 Under st a N A 176 Nill
ndi ng Adhd 25/ 05/ 2020 |25/ 05/ 2020

In Kids
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2020

hj ect
Det ecti on
Usi ng
Machi ne
Lear ni ng

N A

20/ 05/ 2020

20/ 05/ 2020

142

NIl

2020

Security
Anal ysi s
And Weal th
Managenent

N A

16/ 05/ 2020

16/ 05/ 2020

375

Ni |l

2020

Mechani sm
Desi gn
Usi ng

Aut ocad

N A

15/ 05/ 2020

15/ 05/ 2020

217

Ni |l

2020

Creating
Startups A
cceleratin

N A

13/ 05/ 2020

g Them
Into
Uni corns.

13/ 05/ 2020

199

NiTl

2020

A Mboc
Course On
Covid 19:

The
Pandem c

N A

11/ 05/ 2020

11/ 05/ 2020

167

NiTl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

MOOC on
COvlI D-19 The
Pandem c

11/ 05/ 2020

15/ 05/ 2020

MOOC on 3D
Mbdel Creation
wi t h Aut odesk

Fusi on 360

01/ 05/ 2020

29/ 05/ 2020

28

MOOC on
| mprovi ng Deep
Neur al
Net wor ks:
Hyper par anmet er
t uni ng,
Regul ari zati on
and
Optim zation

01/ 05/ 2020

29/ 05/ 2020

28

MOCC on
Convol uti onal
Neur al Net wor ks

01/ 06/ 2020

30/ 06/ 2020

29

MOOC on

01/ 06/ 2020

30/ 06/ 2020

29
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Learning to
Teach Online

MOOC on 1 01/ 07/ 2020 07/ 08/ 2020 37
Pyt hon For
Ever ybody

MOOC on 1 01/ 07/ 2020 14/ 09/ 2020 75
Virtual Teacher

1 01/ 07/ 2020 14/ 09/ 2020 75
Speci al i zati on
on Virtua
Teacher

MOCC on 1 01/ 07/ 2020 19/ 07/ 2020 18
Emer gi ng Trends
Technol ogi es in
the Virtual K-

12 d assroom

MOOC on 1 01/ 07/ 2020 20/ 07/ 2020 19
Prf omance
Asessnment in
vi rtual
classrom

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

202 202 104 104

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

8 6 5

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

RKU conducts an internal audit quarterly, through a team headed by a qualified

chartered accountant internally. External audit is conducted yearly, with half-

year review by external Audit firm Internal Audit is reviewed by the Internal

Audit Committee constituted with the approval of the Registrar, which consists

of the Registrar, Provost and one finance expert from School of Mnagenent of
RK University. Audit objections raised by the head of Internal Audit are

reviewed by the Internal Audit committee. The Internal Audit Conmttee forwards
t hose objections to the accounts team which are rectified thereafter.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Shreni k Rohi t kumar 500000 Cor pus fund
Doshi
View File

6.4.3 — Total corpus fund generated
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180371490

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No Nill Yes ACOPAS
Admi ni strative No Nill Yes ACOPAS

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

The University has constituent institutes. Many committees are functional at
institute |level independently and autononously. The University practices
decentral i zed and partici patory nmanagenent practice, while performng its

various operations |ike course planning, design and delivery, adninistration,

assessnents, financial managenent, etc.. It regularly conducts meetings and

takes tinely action for course correction. The statutory bodies are a
reflection of appropriate representation of various stakehol ders representing
governnent, managenent, industry, acadenicians, adm nistrators, students and
alumi fraternity. The Board of Studies is representative of school-1evel and
program | evel participatory and decentralized managenent practice, where
i ndustry, student and alummi constitute the body. The Program Qutcone offering
is decided by the School and Departnent w thout a central |evel hierarchy of
university adm nistrative control.. The few other indicators of such practices
are Assessnent Advisory Council (AAC) wherein, decentralised and participatory
managenent is reflected.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

Parents are considered as one of the val uabl e stakehol ders of University. There
is no formal Parent-teacher association but constituent institutes of
Uni versity regularly arrange the parents neeting to take the feedback on course
conduction, facilities and services. The university al so takes advantage of
certain parents in arranging the internship, industry tour, canps etc.

6.5.4 — Development programmes for support staff (at least three)

Uni versity takes various initiatives for welfare and devel opnent of support
staff. Some of the programres are nentioned below. 1. University offers
schooling facility at Northstar school at subsidized rate to Support staff
children. 2. SOAC club of University regularly arrange events for support staff
and their children to help themin different horizons and also gifts are
di stributed anpbng the children. 3. Support staff are invited in Cultural and
Sports annual program (Galore) to perform4. University also offers food in
Mess at Subsidized rate.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

Uni versity has taken bel ow nmentioned initiatives post accreditation:
1.Centralized data collection systemby IQAC 2. Reforms in Academ c Performance
I ndi cator form application 3. Professional Devel opment Franmework 4. University
Research Fel | owship 5. Inproving Teachi ng-Learning Process - Project ARCH Pl an

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes




¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.7 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

FDP on
Happi ness
and
Productivity
at Wor kpl ace

22/ 06/ 2019

20/ 07/ 2019

20/ 07/ 2019

250

2019

PD
Fr amewor k
Awar eness
Wor kshops

05/ 08/ 2019

08/ 08/ 2019

10/ 08/ 2019

183

2019

Wor kshop
on Pat ent
Filling

02/ 12/ 2019

21/ 01/ 2020

21/ 01/ 2020

16

2020

| mprovi ng
Cl assroom
Teachi ng
Lear ni ng
Processes

12/ 05/ 2020

21/ 05/ 2020

21/ 12/ 2020

14

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Wonens Day
Cel ebration

I nt er nati onal

06/ 03/ 2020

06/ 03/ 2020

380

150

"Haenogl obi
Ni dan and
Sar var

Saur astra

I nstitute

Canmp "
Oragani zed by

Ki dney Research

n 20/ 12/ 2019

20/ 12/ 2019

600

Nill

"Naar i
Shashakt i

by RMC.

karan" Abhi yan

09/ 08/ 2019

09/ 08/ 2019

258

Nill

Awar eness
Program f or
year
of

1st
St udent s

RK. Uni versity

18/ 07/ 2019

18/ 07/ 2019

107

95




7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources
45
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 13
Ranp/ Rai | s Yes 50
Rest Roons Yes 150
Scri bes for exam nation Yes Ni Tl
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Nl 1 Nl 17/ 09/ 2 1 Nanmam The imp 200
019 Devi ortance
Nar made |of rivers
in india
and how
do they
help in i
rrigation
in the
farmers
field
Nl 1 Ni Tl 02/ 08/ 2 1 Ur ban Contrib 514
019 For est ution of
tree on
the earth
and i nmpor
t ance of
tree plan
tation
Nl Ni |l 1 20/ 10/ 2 Nl Cancer Causes 216
019 Awar eness |of cancer
Program |and its p
revention
Nill Nill 1 27/ 09/ 2 Nl Vot i ng | mporta 102
019 Awar eness nce of
Program voti ng
Ni Tl Nil | 1 05/ 03/ 2 Nill Dengue Causes 200
020 Awar eness |of dengue
Program |and its p
revention
Nill 1 Nill 08/ 01/ 2 1 Mega Door to 55
020 Sahay door




Camp survey by
NSS vol un
teers to
pronot e
various ¢
over nnent
schenes
Nil I Ni Il 20/ 02/ 2 Nill Causes 200
020 Covi d- 19 of
Awar eness | Covi d19
Pr ogram and
remedi es
for its p
revention
Nill Nl 01/08/ 2 1 Heal t h Wat er 28
019 Awar eness | bour ne
Drive — |diseases
Dysentery |and its p
Awar eness |revention
Nl 1 Nl 20/ 09/ 2 1 Anti-no 25
019 squi t oes- |Spreadi ng
Fum gati o Jawar eness
n programjabout inp
ortance
of fum ng
ation in
day to
day life
Nl Nl 25/ 09/ 2 1 Heal t h 25
019 Awar eness |Spr eadi ng
Drive — |awareness
Monsoon about
Al |l nents nonsoon
ail rents
i ke
dengue, ¢
hi kenguni
ya,
mal ari a,
etc.
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

RK Uni versity
Adm ni strati ve Handbook

13/ 08/ 2019

The admni nistrative
Handbook has been

devel oped to inform and
gui de any adm ni strator
and administrative staff
of the University for Day
to day functioning of
their role and
Responsi bilities.
bj ectives “To increase
our efficiency in our
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wor k and make our
functioning cordial and
smooth so as to achieve
our goal”
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Nanmani Devi 17/ 09/ 2019 17/ 09/ 2019 200
Nar made
Urban Forest - 02/ 08/ 2019 02/ 08/ 2019 514
Tree Plantation
Drive
Mega Sahay Canp 08/ 01/ 2020 08/ 01/ 2020 55
Heal t h Awar eness 01/ 08/ 2019 01/ 08/ 2019 28
Drive — Dysentery
Awar eness
Ant i - nosqui t oes- 20/ 09/ 2019 20/ 09/ 2019 25
Fum gati on program
Heal t h Awar eness 25/ 09/ 2019 25/ 09/ 2019 25
Drive — Monsoon
Ai l ments
General Health 04/ 10/ 2019 04/ 10/ 2019 40
Checkup in
Technopl anet
CGeneral Health 20/ 12/ 2019 20/ 12/ 2019 25
Checkup in Young
Sci ence Concl ave
Devel opnent and 02/ 12/ 2019 02/ 12/ 2019 12
di stribution of
Her baSti ck
Devel opnent and 18/ 03/ 2020 18/ 03/ 2020 5
di stribution of
Herbitizer
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Al the pathways are nore pedestrian friendly. 2. Al the staff of
university are provided with free bus facility to commute fromcity to canpus
as well as, students are provided bus facility through various routes. 3. RKU

subscribes to a plastic-free canpus as is also the requirenment of Rajkot
Muni ci pal corporation and it is seen that |less of this goes into the dustbin
t hrough an audit of waste material and purchase policy. Each of the offices of
RKU are connected to the LAN and PBAX system naking nost of the processes
paperless. 4. Inline with this nost of the communications nade for the
exam nation systemto the exam ner are through email and noney transfer through
direct benefit transfer DBT only. 5. Canpus |andscaping with the tree and
plants is delegated to an architect and is nmaintained by a team of the |ocal
gardeners. 6. Sol ar panel over roof of all buildings 7. Bio gas plant wthin
the canpus 8. Water Harvesting Facility

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices
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RK Uni versity believes in continuous inprovenent in quality and many innovative
practices are being followed for the sane. The two exanpl es of successfu
i npl ementation are as follows: A First Best Practice 1. Title: Assessnent
Advi sory Council (AAC) 2. (bjectives: To pronote innovative assessnent nethods
to fulfill the desired | earning outconmes of the program To stream ine the
process of updating assessnent nethods for all courses across the university To
ensure high quality, fair, transparent, and accurate assessnents To support
faculties in inproving their assessnent nethods. To provide gui dance on
i nnovati ve non-exam based assessnments. To ensure formative assessnments lead to
i ncreased student |earning 3. The Context: Assessnent is one of the crucial
components of academic activities. The process of student assessnent should
align with the goals of the curriculum and should try to achi eve educati onal
obj ectives. ldentifying the assessnent strategi es necessary for the proper
assessnent of students progress is equally inportant as establishing the
content of the syllabi and defining delivery nethods. As the |earning need of
each course varies, pedagogy of teaching also varies. However, assessnent
nmet hods have renai ned stringently the same over tine. W, at RKU, have
recogni zed the need to shift the orientation of these assessnent patterns to
mat ch the | earning needs of the course and introduced AAC as a tool to inprove
the outconmes. The Council has created appropriate rules and procedures for
desi gni ng and i npl enenti ng new and i nnovative assessnment nethods. Faculties are
al so made aware of the procedures through various prograns. Routine
pr of essi onal devel opment workshops are held for faculties to nmake them aware of
di fferent assessment nethods. There is enough evidence to show that the new and
i nnovative assessnment nethods used by faculties have been appreciated by
students. 4. The Practice: a. Process: The entire process of approval is
descri bed below. 1. Application: Any faculty who wi shes to apply for an
alternative assessnent nmethod must fill the application formwhich is
exhaustive and sel f-explanatory. 2. Peer Review The Director of the respective
School will decide upon the Peer Review conmittee where the faculties wll
revi ew t he proposed assessnment nethod of the applicant(s) share their
suggesti ons/ feedback. In case of suggestions fromthe peer review stage, the

applicant(s) will have to re-frane the sane in accordance with the suggestions
re-submit it. The application will be forwarded for Director Reviewis
encouraged further. 3. Director Review. The director will review the proposed

assessnent pattern the peer reviews for the sanme. After confirmation of the
application in relevance to the guidelines provided, the director may accept or
reject the same. In case of rejection, the applicant(s) has/have to nake
suggest ed/ requi red changes go through the peer review before the application
reaches for Director review (in the same Senmester or in the com ng Senmester. In
the case of the sanme Senester, the re-subm ssion nust be at the earliest. In

the case of the Directors confirmation, the application will be submitted to
AAC. 4. AAC Review. The AAC nenbers will evaluate the application. In case of
rejection, the applicant will have to make suggested/required changes re-submit
(within a week) to the Director for further approval. In case AAC accepts the
application, the same will be intinmated to the Director (of the respective
School of the applicant), Registrar, COE the applicant. The AAC Audit Conmittee
will be auditing the processes at fair intervals. b. Uniqueness: Guidance to

faculties to adopt assessnment nethods relevant to their node of teaching
| earni ng. Pronotion of continuous and stress-free eval uations. The review
process of AAC is extrenely exhaustive and thorough, requiring detailed
t hi nki ng and pl anning, so only well-designed and wel | - pl anned proposal s can get
approval . AAC review committees and coordi nators include educational experts to
identify | oopholes of the proposals and to guide applicants to inprove their
proposal s. AAC Revi ew process is conpleted prior to the conmencenent of the
respective senester. 5. Evidence of Success: W have observed drastically
reduced stress and fear of exanminations in the mnd of students. In the |ast
two years, 392 exami nations having nore than 20 di fferent nodes of eval uations




have been revi ewed and successfully inplenented. The node of evaluations is
nore oriented to the higher |evels of Blooms taxonomy. Faculties are nuch nore
open and confident in adopting the innovative node of eval uations. AAC nenbers
have been invited to international conferences. 6. Problens Encountered and
Resources Required: Enpowering and sensitizing faculties for the adoption of
i nnovative nodes of evaluation suitable for their course curriculumis
chal I engi ng. A nunber of workshops were conducted to provide gui dance for
di fferent nodes of evaluations. To judge the nost suitabl e node of eval uation
pertaining to specific course curricula is one of the biggest tasks which we
continually address during the review process. Mnitoring the inplenentation of
t he approved assessnent nethods is critical. W have devel oped a review process
such that the Director of School monitors the progress at regular intervals
during the progress of the senester. Docunentation of the entire process is
difficult but necessary. The sharing of the generated know edge is critical for
organi zation growth and the institutionalization of the initiative. 7. Notes:
We can work with faculties fromother institutes to design a customprogramto
nmeet their specific needs. B. Second Best Practice: 1. Title: Capacity Buil ding
Center 2. Objectives: To work in alignment with RK University's vision and
m ssion. To inprove the |level of teaching/learning/technical conpetencies and
skills anbng educators and enhance the teaching-Iearning experience. To design
provide training to schools, institutions universities ainms to change the
perspective of the |l earning process. To provide |IT support in devel oping e-
course on LMs and to use of technology inside outside of the classroom To
foster regional integration and cooperation across different regions through
joint initiatives, sharing of good teaching-I|earning practices, and
cooperation. To pronote research to neasure the inpact of CBC activities. 3.
The Context : Capacity Building Centre was established as a part of the quality
i mprovenment initiatives under the Learning Systens Lab at RK University with
fundi ng support fromthe Erasnus CBHE project CABCIN to enpower students the
teacher conmunity to enhance their |earning experience in and around the
university. The Centre is functioning and operating as an integral part of the
uni versitys policy and holds strategic inportance in RK University devel opnent.
The target goal of establishing the Capacity Building Centers is to offer
training for current and future university teachers with a focus on pedagogica
skills with ICT use. 4. The Practice At present at CBC we are offering 11
training nodul es in areas of curriculum devel opnent, innovative assessnent
met hods, and pedagogi cal practice details of these nodul es are given at our
website https://ww.rku.ac.in/cbc. Uniqueness: The uni queness of our Practice
is that we are offering these training free of cost for our faculty menbers and
the credit they earn fromthese training directly reflects in the Professiona
Devel opnent Framewor k which is one of the conponents of APl (Academ c
Performance Indicators). 5. Evidence of Success Mire than 1200 university
courses are on canvas Platformin two academ c years as creating a canvas
course is mandatory for all faculty nenbers across the university. To npotivate
faculty regarding the new | earning strategi es and soft skill workshops were
offered for the faculty nmenbers and their feedback was recorded for the sane.
Sone of the assessnment given to themfor getting the certification is directly
related to using these strategies in their regular teaching practices.
Approxi mately 9 research papers were witten and presented in the Internationa
conferences organi zed by the Project CABCIN and are published in Journals and
conference proceedings. RKU was able to deliver nore than 50 webinars, 5
wor kshops, and 4 MOOCs through different online platfornms. 6. Probl ens
Encountered and Resources Required : To host and nanage nore than 1200 courses
on Learni ng Managenent Systens (Canvas) was a very chal l engi ng task. Servers
with rich configuration and other hardware resources were required to
successfully create, host, and nmanage such courses. Lack of skills and
capabilities anong both teachers and students to teach and |earn through online
platfornms. Rigorous training prograns were designed to overcone this chall enge




and training was given to all the teaching staff and students There was a
requi rement of a dedi cated space and other resources which were allocated to
deliver training offered by CBC uninterruptedly Sensitizing nmanagenent and
teaching fraternity of other institutes to understand the inportance of soft
skills in teaching, use of technology in teaching and interactive |earning
strategies is a big challenge. W faced a chall enge by the d obal Pandenic
Covid-19 as all the training nmodul es were designed for Face to Face conducti on.
But we started conducting webi nars under the CBC, covering all sorts of topics
for students and society.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv rku. ac. i n/ upl oad/ best - practi ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

RK Uni versity envi sages as per the vision Honorable President Sri. Khodidas
Patel to see that the students at RKU feel happy to learn and are happy about
going to class. Learning is relevant to their life, and they nust feel that
their experience at RKU was a worthwhile one. It is seen through all our
systens and processes that this basic principle is followed. RKU epiton zes the
execution of a holistic approach towards innovative teaching-Iearning
nmet hodol ogy, thus instilling critical, analytical, and i ndependent thinking
abilities anpongst the students. RK University has identified its institutiona
di stinctiveness in one of the areas distinctive to its mssion and priority and
thrust as “inparting 21st-century skills to its students”. These are
communi cation skills, creativity, innovation, critical thinking, problem
sol ving, collaboration, global awareness, financial literacy, civic literacy,
health literacy, Information literacy, and life and career skills. To address
the needs of 21st-century |earners RK University has enbarked on a maj or
transformation of its teaching and | earning processes and for this
transformati on the University has adopted outcones-based education for all its
prograns. Faculties are | eaders in designing |earning experiences that are
based on nodern research in | earning and enhance the cl assroom based Lear ni ng
Uni versity has established various centers like Center for Professiona
Devel opnent (CPD), Centre for English as Second Language (CESL), K S. Patel
Centre for Entrepreneurship (KSCFE), Industry Institute Interaction Cel
(111 C), Capacity Building Center (CBC), Talent Co-creation Lab, etc. Courses on
Engl i sh | anguage skills are offered as Center for English as Second Language
(CESL) to all students of the University as part of the curriculum CESL is
aut horized for all Canbridge English Assessnents and it al so provides training
for 1ELTS and BEC exam nations. The core objectives are to enhance the | anguage
aspects of all the stakeholders and to give the opportunity to gain credentials
for the globally recognized certification. CESL al so provi des corporate
training. RKU has done a collaboration with USA based Wadhwani Foundation and
of fers various courses on Entrepreneurship as part of the curriculumthrough K
S. Patel Centre for Entrepreneurship (KSCFE). KSCFE is also a Govt. of Qujarat
approved Nodal Center for the Startup Innovation Schenme and conducts nany
sem nars and wor kshops for incubation and startups. RKU has al so col | abor at ed
with Brihati Foundation for its programon entrepreneur support. Venture funds
i ke 100x and accelerators |like Zeolite have also collaborated with RKU to
provi de the necessary support for the devel opnment of the innovation ecosystem
in the region. To provide an adequate environment for fostering and inparting
academ c excel |l ence anongst the students, RKU has done col | aboration with nany
M\Cs |ike Cisco, Apple, Infosys, Oracle, National Instrunents, Texas
Instrunments, RedHat Linux, Amazon Web Service, etc. and established Acadeni es
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and Centre of Excellence. Industry defined curriculum has been adopted and many
industry certifications are added as part of the curriculum Full senester
Industry internship is also part of the curriculumof a few prograns and it
gives real -world experience to the students while they are studying.

Provide the weblink of the institution

WwWw. rku. ac.in

8.Future Plans of Actions for Next Academic Year

| nprovi ng research and i nnovati on outcones : |nproving nunber of publications in
the quality journals Inproving nunber of citations Pronotion of innovation
cul ture Providing support for innovating projects Providing support for patent
filing Increasing the nunber of research grant from various organi zations
I ncreasi ng the nunber of international research projects |Inproving outreach
Participating in National and International educational fairs |ncreasing nunber
of adm ssions fromout of Cujarat State and out of India Organizing International
events | nproving teaching-I|earning process: Strengthening outcone based educati on
I ncreasi ng nunber of faculties practicing Project Based Learning | nproving
students’ satisfaction |evel Strengthening support system Providing the resources
requi red devel oping the innovation culture Providing resources for 24 7 |earning
Improving ratings in the National Agencies: |nproving the NAAC grade | nproving
NI RF ranking 6. Strengthening the existing reforns |ike Professional Devel opnent
Framewor k, Al ternative Assessnment Council, SOAC cl ubs etc.
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