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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution RK UNI VERSI TY
Name of the head of the Institution T. R Desali
Designation Vi ce Chancel | or
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 99999- 9909952030
Mobile no. 9428153857
Registered Emalil info@ku. ac.in
Alternate Email dy.registrar@ku.ac.in
Address RK Uni versity, Rajkot-Bhavnagar
hi ghway, Kast urbadham
City/Town Raj kot
State/UT Guj ar at
Pincode 360020




2. Institutional Status

University

Private

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr.Samr Atara

Phone no/Alternate Phone no.

09909952030

Mobile no.

9898292553

Registered Email

dy.registrar@ku. ac.in

Alternate Email

samr.atara@ku. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://rku.ac.in/agar1718/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://rku.ac.in/aqar-201819

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B+ 2.74 2018 02- Nov- 2018 01- Nov- 2023

6. Date of Establishment of IQAC

15-Jul - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Two day NAAC wor kshop

04- May- 2019 100



https://rku.ac.in/aqar1718/
https://rku.ac.in/aqar-201819

Acadeni ¢ Perfornmance 08- May- 2019 250
I ndi cat or Reforns 7
Departnmental Progression 03-Jun- 2019 31
Report Mechani sm 7
Uni versity Level 22-Jan- 2019 104
Conmittee roles and 10
responsibilities
Pr of essi onal Devel opnent 07-Jun-2019 250
Fr amewor k 2
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
School of Institute VHRD, 2019 0
Engi neering, RK | nnovati on CGover nnent of 365
Uni versity Counci | I ndi a
RK University [Nodal Institute |l ndustries Comm 2016 2180000
i ssi oner at e, 1825
CGover nnent of
Quj ar at
KS Patel Center | Assistance to CGover nnent of 2019 9500000
For Entrepreneu |l ncubation and Quj ar at 1825
rship, RK StartUp
Uni versity
KS Pat el Center |Student Startup| Government of 2018 10000000
For Entrepreneu |and | nnovation Quj ar at 1825
rship, RK Pol i cy

Uni versity

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3227_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3227_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3227_Minutes.pdf

during the year?

If yes, mention the amount

100000

Year

2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

PD Framework APl Structure DPR Report Research Pronotion University Level

Conmi tt ees

No Files Upl oaded !'!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Awar eness Program

RK Uni versity Faculty menber and ot her
faculty nmenbers from nearby coll ege got
benefited by the expert to deliver the
quality in education

Formation of University Level
Conmi tt ees

Various University level conmttees has
been fornmed to snoother the function
and al so involve faculty nenbers in
various execution. University is
benefited by the expertise of various
faculty nmenbers and al so observed

i mprovenent in ownership

Update in Academi c Performance | ndex
(API)

APl form was updated based on the
current need of University and to

i nprove the overall perfornmance by
getting contribution of each and every
faculty menber. Purpose was to
strengthen the strong area of faculty
menbers and to provide a road map for
upcom ng year. End of the process it
was observed that each faculty nenber
has cl ear goal for upconm ng year and
they can set their benchmark.

Depart mental Progression Report

It was also started to collect the
departnent progress report by

consi dering the upcoming goals and to
noni tor the progression

Pr of essi onal Devel opnent Franewor k

A guideline was given to attend
wor kshop / Seminar / STTP etc in a
year. So faculty can inprove their
know edge

I nformation Coll ection System

Aut omi zation helps in gathering all
details

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3227_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Governi ng Body- RK Univesrity 03-Dec- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 17- Sep-2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 03-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

In RK University, a custom zed
Enterprise Resource Planning (ERP) is
desi gned and devel oped by TM System
Ltd., Ahnedabad, as per requirenments in
2010 and al so update time to tinme when
changes happens in the current process
flow This ERP includes nodules i.e.
ACCOUNT | PAYROLL | STUDENT | TI ME
TABLE | ATTENDANCE | MENTOR

EXAM NATI ON | HOSTEL | HR | LEAVE
MANAGEMENT | NOTI FI CATIONS, etc. This
ERP is hosted on our internal server
and managed by I T team and al | ow access
to all stakehol ders in outside of
campus. Along with this ERP, RK

Uni versity had setup another i ERP in
2019 with nore features for nodul es
i.e. HR| ACCOUNT | PAYROLL | EMPLOYEE
DATA MANAGEMENT, etc. Brief of each
nodul e nmenti oned bel ow for nore
under st andi ng: Nane of nodul e
Description 1) ACCOUNT It allows users
to manage all financial transactions
i.e. expenses, students fees, salaries,
i nvestnent, etc. 2) PAYRCLL This nodul e
generate sal ary based on payabl e days
and HR policies. 3) STUDENT This nodul e
gives option to enroll students into
particul ar course and generate
student’s unique enrollment No. It also




further allows users to access
different course activities in which
they are enrolled. 4) TIME TABLE This
nmodul e al |l ows teachers to manage tinme
table of each class in the institute /
uni versity. 5) ATTENDANCE Thi s nodul e
all ow teacher to fill the attendance
for their tinme slot in the tinetable
whi ch generate various attendance
reports i.e. daily, between two dates,
termw se, etc. 6) MENTOR This nodul e
assign a teacher as a nentor to a group
of students and manage all students’

i nformation which helps to track their
progress at a later stage. 7)

EXAM NATI ON This nmodule is used to

mai ntain Internal and SEE exans and

al so allow faculties to capture and
view marks of their allotted subjects.
8) HOSTEL This nodule is used to all ot
hostel and manage hostel fees of
students. 9) HR Modul e all ows HR team
to set all enployee policies related to
| eaves, attendance, payroll, enployee
data, etc. 10) LEAVE MANAGEMENT Thi s
nmodul e al | ows enpl oyees to apply for

| eave which gets approved by respective
authority and also allow HR to see
various | eave reports.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization

No Data Entered/ Not Applicable !!I!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/3227_Syllabus_revision_1580549938.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/3227_programmes_on_employability_1580550018.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3227_Program_introduced_1580550178.xlsx

University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BPT Physi ot her apy 02/ 07/ 2018
BTech Comput er Engi neering 02/ 07/ 2018
BTech Cvil Engineering 02/ 07/ 2018
BTech I nformati on Technol ogy 02/ 07/ 2018
BTech Mechani cal Engi neering 02/ 07/ 2018
BTech El ectrical Engineering 02/ 07/ 2018
BTech Agricul tural Engi neering 02/ 07/ 2018
M ech Machi ne Desi gn 02/ 07/ 2018
M ech Thermal Sci ence 02/ 07/ 2018
M ech El ectrical Power System 02/ 07/ 2018
M ech Structural Engineering 02/ 07/ 2018
M ech Const ructi on Technol ogy 02/ 07/ 2018
M ech Comput er Engi neeri ng 02/ 07/ 2018
BBA Busi ness Adm ni stration 02/ 07/ 2018
VBA Busi ness Admi ni stration 02/ 07/ 2018
BCA Comput er Application 02/ 07/ 2018
MCA Conput er Application 02/ 07/ 2018
BSc Chem stry 02/ 07/ 2018
BSc Physi cs 02/ 07/ 2018
BSc Mat hemat i cs 02/ 07/ 2018
BSc M cr obi ol ogy 02/ 07/ 2018
VBc Organic Chem stry 02/ 07/ 2018
MSc M cr obi ol ogy 02/ 07/ 2018
VBc Anal ytical Chem stry 02/ 07/ 2018
VBc Physi cs 02/ 07/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3227_Value_added_courses_1580551479.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3227_Projects_undertaken_1580554190.xlsx

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Uni versity collects the feedback fromall the stake holders nanely students,
alumi, enployer, faculties and parents on regular basis to inprove the process
of teaching -learning, facilities and overall adm nistration. Feedback are
col l ected through online and offline nodes. Student and faculties feed back are
collected twice in a year while that of the enployer ,alumi and parents are
collected once in a year. Feedback analysis conmittee of institute is
responsi bl e for analysis of responses collected. Comrittee will prepare a
singl e page report based on individual responses. This report is forwarded to
respective BOS for up-gradation of curriculum BOS will take corrective action
if any in next nmeeting. Commttee will also provide feedback to office of
Provost/regi strar as the case may be for inprovenent of other services and

facilities provided by the University

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2123 438 107 30 75

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
212 212 7 79 0 8

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3227_Demand_ratio_1580554438.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3227_ict_tools_1580554813.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3227_e_resource_1580554628.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. University has well defined mentoring system for the students. Faculty members are assigned as mentor to
each student during orientation program at beginning. Faculty members can identify the various potential in
learners and their special needs which further enables us to design pedagogical practices for advanced learners
and slow learners. The mentoring system wherein the students mentor relationship helps foster the professional
guidance to students continuously during their academic journey in the university. Through this a thorough
guidance for various courses under Center for Professional Development is provided. The mentor also guides
and encourages for MOOCs and Industry Certified Courses.Special counselling is also conducted for the slow
learners. Students are encouraged to share their problems. If any problem is identified, the needed guidelines
are offered. Additionally, by adopting counselling system, one faculty member is appointed as the Class
Counselor (CC) or for every 40-60 students, with two faculties as mentors, of which one is a class counsellor.
The faculty counsellor assesses the nature of the problem. Students with psychological/emotional problems are
also motivated in a friendly manner to reach their academic goals. Parents of the students whose ward
performance is poor in academics and attendance are informed by phone/letter/ meeting personally and a
support system is built.

Number of students enrolled in the
institution

2561

Number of fulltime teachers Mentor : Mentee Ratio

212 1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

219

212

7

64

67

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers
receiving awards from
state level, national level,

international level

No Data Entered/ Not Applicable !!!

Designation Name of the award,
fellowship, received from
Government or recognized

bodies

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Date of declaration of

results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Semester/ year

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 3043 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3227_Honours_recieved_1580554970.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3227_Evaluation_1580306705.xlsx

institution are stated and displayed in website of the institution (to provide the weblink)

https://rku.ac.in/pso.php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
No Data Entered/ Not Applicable !!!
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww.rku.ac.in/sss. php

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

No Data Entered/ Not Applicable !!!

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

No Data Entered/ Not Applicable !!!

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!



https://rku.ac.in/pso.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3227_Pass_percentage_1580555245.xlsx
http://www.rku.ac.in/sss.php
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/3227_Teachers_fellowship_1580555333.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/3227_Research_Assoc_1580307761.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3227_Research_Fund_1580559355.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/3227_Seminars_conducted_1580309673.xlsx

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File
3.4 — Research Publications and Awards
3.4.1 — Ph. Ds awarded during the year
Name of the Department Number of PhD's Awarded
Mechani cal Engi neeri ng 4
Sci ence - Chenmistry 1
Phar macy 15

Managenent

Physi ot her apy

Cvil Engineering

Conput er Engi neeri ng

Conput er Sci ence

El ectrical Engineering

Wlw|l I NN] B FP]|]

El ectroni cs and Commruni cati on
Engi neeri ng

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Physi ot her apy 1

El ectrical Engineering 5
Mechani cal Engi neering 6
Conput er Engi neeri ng 1

Sci ence - M crobi ol ogy 4
Science - Chem stry 2

No file upl oaded.
3.4.4 — Patents published/awarded/applied during the year
Patent Details Patent status Patent Number Date of Award
No Data Entered/ Not Applicable !!!
View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3227_Awards_won_1580557347.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/3227_Incubation_centres_1580477415.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3227_journals_notified_on_UGC_1580478591.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/3227_Patents_published_1580390095.xlsx

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Sem na 128 152 130 26
rs/ Wor kshops
Present ed 16 34 28 8
papers
Resour ce 5 14 22 24
per sons

No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

No Data Entered/ Not Applicable !!!

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3227_Bibliometrics_1580478326.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/3227_Index_1580556360.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/3227_Revenue_1580556782.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/3227_Revenue_from_corp_trng_1580557287.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/3227_Extension_1580391779.xlsx

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resear ch 01 Saurashtra 730
Uni versity
St udent Exchange 14 RK Uni versity / 21
W ocl aw Uni versity
Facul ty Exchange 01 SLTC, Sril anka 3
Facul ty Exchange 01 O acl e Acadeny 5
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/3227_Awards_for_extension_1580390721.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3227_Students_in_extension_1580557570.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/3227_Collab_activities_1580559008.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3227_Linkages_1580394898.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/3227_MoU_1580560491.xlsx

80000000

64749142

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Newl y Added
Cl ass roons Newl y Added
Laboratories Newl y Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
O hers Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version

Year of automation

SOUL Software (
sof t war e devel oped

- Gandhi nagar)

by | NFLI BNET Centre

Ful l'y

SCQUL20

2007

4.2.2 — Library Services

Library
Service Type

Existing

Newly Added

Total

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1078 16 1 2 1 2 12 375 2
g
Added 86 1 0 0 0 0 0 0 1
Tot al 1164 17 1 2 1 2 12 375 3



https://assessmentonline.naac.gov.in/public/Postacc/Library/3227_Library_1580458815.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/3227_e-content_by_teachers_1580376891.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

315 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Medi a Capturing Facility https://goo. gl /fwhPS2

(Kri shnanurt hy)

Medi a Capturing Lab (ESL Facility) https://goo.gl/rEuyls

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
52545000 58191169 122605000 131988624

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The RK University has Estate Teamto | ook after the naintenance of physica
infrastructure consisting of academ cians, non-technical staff, technicians and
students. Following initiatives are undertaken to inprove the physica
anbi ance: Proper parking facility for mass transportation and individua
vehi cl es category w se. Student and staff parking provided separately. Planting
trees and | awn. Proper seating area for the students. External signage of al
buil dings. In the passage area, fanous quotes of a fanobus personality from
various fields have been framed with their photograph. Sewage treatnment plant
was installed. As a part of energy conservation, many of the CFL bul bs have
been replaced with LED |ights. Solar water heaters are installed in each hostel
and faculty resident for hot water facility. The University has housekeepi ng
staff for taking care of the cleaning of classroons, faculty offices,
adm ni strative offices, library, nmess, hostel building etc. The institute has
gardening staff who maintain greenery in the canmpus. The University has hired
security personnel who are responsible for the security of hostel prem ses,
academ c building etc. One nore effective initiative was taken to post the
picture in a group of Estate Managenent avail able on RKU workpl ace, where
mai nt enance/ repairing is required. Due to which, the process becones nore
faster.

http://www.rku.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved



https://goo.gl/fwhPS2
https://goo.gl/rEuyLs
http://www.rku.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3227_Scholarships_1580461775.xlsx

enhancement scheme

enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

higher education

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of

students graduated from | graduated from | institution joined programme
enrolling into admitted to

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 6
GATE 2
Any O her 10
TOFEL 1
G vil Services 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3227_Development_Schemes_1580398152.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3227_Guidance_1580461250.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/3227_Placement_1580464026.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/3227_Progression_1580559982.xlsx

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

SHWET — The Rise of Humanity, SAE India Collegiate club, Mcrosoft Software(M5)
Open Tech, SoftArch, ROBOVATI ON, Aero Moddeling, Product Design, D Dazz Dancers,
Soul of Music, Chess club, Pictza — Photography, KALARAW each have
organi sati on approval for a year and revived every year with due process.
Besi des this, the students are also part of the academ c bodies |ike Board of
study (BOS), Alumi, Scholar |ist, Sparkup and Discipline cormittee. The
Adm ni strative bodi es where students take active part are Mintenance
comm ttee, SOAC clubs, Galore, Technopl anet, Anti-ragging conmttee, Wnen
Cell, TPO, Sports, Hostel and Convocation. The range of sports, both indoor and
outdoor, which students |ove to participate are TT, Carom Chess, badni nton,
gym and Cricket, football, volleyball, basketball, athletics and are managed by
sports part of Galore a flagship event of RKU Al these activities are managed
t hrough the funds provided by the RK University as well as student nenbership
drive.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

RK University’'s Alumi Association is registered and fully functional. A umi
not only participate in the events that are organi sed but also contribute
actively in their routine activities to pass the | egacy of |earning and

devel opment to the current batch of students. Being an integral part of our
community they contribute in Board of Studies, Placenent Activities, Conduct
Expert Sessions in respective domains and project works. Their career

counsel ling tal ks and gui dance during University Bridge Program hel ps the
freshers to lead their foot steps. Annual events |ike Navratri Cel ebrations,
Diwali Dinner and other Meets help alumi strengthen their network anbngst
thensel ves and their juniors. As this association is in its nascent stage
contribution fromthemis nmore often comng in the formof non-financial neans.
RKU is proud to state that Tea Post, Doctor’s Food are sone of the unique brand
created by them

5.4.2 — No. of registered Alumni:

7524

5.4.3 — Alumni contribution during the year (in Rupees) :

541168

5.4.4 — Meetings/activities organized by Alumni Association :

5



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3227_Activities_Organised_1580452019.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3227_awards_in_activities_1580462805.xlsx

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The RK University practices decentralized and partici patory managenent
practice, while performng its various operations |ike course planning, design
and delivery, administration, assessnents, financial managenent, etc.. It
regularly conducts neetings and takes tinmely action for course correction. The
statutory bodies are a reflection of appropriate representation of various
st akehol ders representing government, nanagenent, industry, acadeni ci ans,
adm ni strators, students and alumi fraternity. The Board of Studies is
representative of school-level and program|evel participatory and
decentral i zed managenent practice, where industry, student and al umi
constitute the body. The Program Qut cone offering is decided by the School and
Departnment without a central |evel hierarchy of university adm nistrative
control.. The few other indicators of such practices are Assessment Advi sory
Council (AAC) wherein, decentralised and participatory managenment is refl ected.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Resear ch and Devel opnent A) Research Culture W are working on
devel opi ng an active research culture
in the university and towards that goal
we are providing exposure to faculty
menbers even in international research
conferences and rel ated neets and post-
doctoral projects abroad. B) Research
Infrastructure Sel ect research
infrastructure includes: HPCL, Beanine
access at | UAC, New Del hi, for WNMateri al
Sci ence, Electrical/EC (National
I nstrunments Labvi ew Acadeny, PSCAD,
ETAP) Mechani cal (Ansys, Catia, Crea,
Aut odesk Fusion 360, Inventor) Conputer
(Nvi dea CUDA GPU, iCOS Lab, Big Data
Lab, C oud Conmputing Lab, ClI SCO Lab,
Android Lab) Cvil (StaadPro,

Eart hquake Lab, Environnent Lab,
Concrete Lab) H gh Tenperature Tubul ar
Furnace, H gh Tenperature Muffle
Furnace, GCMS, Phase contrast
M croscope Thernocycl er,

Rot aevapor at or, Vi s- Spect rophot onet er,
Crystal G owth Assenbly, Western bl ot,
Fol dscope Lab Sensbal ance M ni Board,
EMG / NCV Instrument, Virtual Reality
(VR) Box [ XBox 360 KINECT ] for
Physi ot herapy Training UV-Visible
Spect rophot oneter, HPLC, Rotary Tabl et
Punchi ng Machi ne, Di ssol ution
apparatus, Brookfield Visconeter




Li brary, I CT and Physica
Infrastructure / Instrunentation

RK Uni versity has devel oped sel f-issue
and sel f-renewal service for nenbers.
Libraries are fully automated and nake
available all type of materials to
users. It arranges orientation
programe for users to effectively use
the systemand library-day is
celebrated with an exhibition of rarely
used books. It issues extra books to
users for reading vacation, final exam
i nternal exam any other external exam
i ke GATE, Placenent, Interview etc.
RKU l'i brary provides internet service
and e-resources accessed at OPAC and
Desktop systens with internet
facilities. OPAC facility provides
access to infornmation about books
availability, various e-books, Thesis
A d exam papers, GATE papers and
sol uti ons, NPTEL vi deos. Free access is
provi ded to downl oad all above
materials. E-resources can be
accessi bl e from anywhere in the canpus.

Human Resource Managenent

The staff of RK University are governed
by service rules prescribed by HR
nodel | ed on the basis of Centra
Cuj arat State enpl oyee conduct rule
1971. The general procedure for
effective working is two-tier and
sinmple as it is prepared by,
recomended by and finally approved by
RK Uni versity. The recruitnent policy
of RK University is naintained by HR
Departnment which works to find out the
sancti oned post on the basis of the
average intake of the student in a
program of study for its duration and
wor ki ng out the cadre as per the rules
of the governing body. The teaching
cadre of University is Professor,
Associ ate Professor and Assi stant
Professor. HR maintains a rolling
advertisenent on the website for
recrui tment and the nunber for the sane
is decided twice in a year to fill the
required posts. In the event of
unavailability, the posts are filled
wi th industry teaching fell ows,

i ndustry experts, visiting faculties
and guest faculties. The pronotional
policy of RK University is governed by
t he reconmendati on of academic
performance i ndex conducted annually
and rules of the regulating body like
UGC, AICTE, PCI and MCI. The grievance
redressal of RK University is nanaged
as per the UGC guidelines of Internal

gri evance nmanagenent cell, wonen cell




Anti-ragging committee,

SC/ ST/ OBC/ M nority cell and open
conpl ai nt box kept at few places in the
campus like near HR and library. The
nmeeting for the same i s conducted as
per the rule and conplain box is opened
every nonth.

I ndustry Interaction / Collaboration

The University has Coll aboration with
ot her agencies inpacted the visibility,
identity and diversity of activities on

canpus through Industry Tie-up MUs,

Academ c Institute tie-up like with
Woclaw, Del Mnte, |1 TB for NPTEL and
research through PhD Co Cui deshi p.
These | inkages pronote Curricul um
devel oprment as with I nfosys campus
connect, Internship with various
conpani es, On-the-job training, Faculty
exchange and devel opnent, Research,
Publ i cation, Student placenent with
pool drive, professional nenbership
participation. The university has
signed MoUs with institutions of
national /i nternational inportance/other
uni versities/ industries/corporate
houses contributing to student
| earning, to local industry and to
society like as Renote Center of IIT
Bonbay for MHRD Wor kshops and i s Menber
of Indo US collaboration for
engi neeri ng education

Adm ssion of Students

Admi ssi ons happen in nost of the
prograns based on nerits through joint
adm ssion comm ttees of Cujarat State

The denographic differences makes it

i nperative to design a transition
course for students to acquaint themto
uni versity educational practices. This

orientation programe is called,

Uni versity Bridge Programe (UBP) and
is arranged for the students who have
enbraced the University for various
prograns of study. This progranme
hi ghli ghts: two najor aspects -the one
regardi ng admi ni strative awareness
i ncl udes the University rul es,
regul ation, commttees |like anti -
raggi ng, Internal Conplaint Conmittee,
Wnen cell, safety security,
adm ssion/registration procedures,
mentoring systemetc. while, the
academ ¢ aspect focuses on courses
offered by the institution and the
avenues that are open to the students
hi ghlights skill recognition, attitude
building, life skills, IT
conmmuni cati on, managi ng stress, yoga,




sports, cultural event, comrunication
enhancenent .

Curricul um Devel opnent

RK University has set up a process of
collecting the inputs fromits various
st akehol ders like faculties, students,
enpl oyers and Al umi thus benchmarki ng
with the best practices to develop the
curriculum and delivery approaches by
adapting rel evant needs of |ocal,
regi onal, national and gl obal
st andards. Qutcome-Based Educati on
(OBE) approach is central to such
efforts. OBE design process for
curriculumat RKU a) is student
centered b) brings clarity in
expectations fromall stakehol ders and
3) is flexible to support students with
varying | earning needs and goals. RKU
has taken a multi-year rigourous
process to restructure all prograns and
courses across the university. Al
progranms across university have clearly
defined Program Qut comes (PGCs). These
PCs are consistent with vision of the
university while catering to the unique
needs of each program RKU s program
design team utilizing the feedback and
i nputs from various stakehol ders,
del i berates on the PCs to ensure that
the programis relevant to the 21st
century needs and realities of the
wor | d.

Teachi ng and Lear ni ng

RK Uni versity’s uni que Backward Design
approach enables its faculty fraternity
to design and map the | earning
out cones, cl assroom experi ences,

| earning interventions by weaving al
hi gher order thinking of Bloonis
Taxonony. The overall macro and mcro
| evel teaching - |earning process
focuses on skill enhancenent through
desi gni ng active constructions of
| earning interventions highlighting
real life context or situated | earning
t hereby presenting opportunities of
soci al interactions though cognitive
tools. The 360 degree approach of
hol i stic education not only focuses on
teaching | earni ng process but al so
ensures its inplenentation at ground
level. Primarily, our Learning Systemns
Lab offers orientation program
Lear ni ng Experi ence Design workshops,
Lesson Pl anning Project to equip the
pool of faculty nenbers with teaching
| earni ng weaponry in their arnmoury so
that active pedagogi cal practices are




used in the classroons. Also, our
i nternational project CABCIN conducts
various upskilling workshops for the
faculty menbers to upgrade their skills
with the recent academ c trends of the
gl obal standards. In the process it is
ensured that each and every faculty
desi gns the course pack for their
subj ects using Canvas LMs- Learning
Managenent Services. Qur pack of
courses includes unit |esson plan and
sessi ons plans weaving activities |ike
t hi nk/ pai r/share, wite/pair/share,
brai nstorm ng, mnd mappi ng, reciprocal
questioning etc. which further
strengt hens our day -to -day teaching-
| earni ng processes. Moreover,
industrial visits and clinical posting
additionally enhances the |earning of
the students in real life context while
our various courses |ike Rura
Internship, Yoga, NSS, Projects, Canpus
to Corporate trainings give them hands
on experience to prepare themfor their
prof essional |ife ahead.

Exam nati on and Eval uati on

The refornms in exam nation design and
procedures has evol ved over a period of
time and is majorly bifurcated into
three inportant areas viz a) structura
refornms b) operational refornms and c)
nmet hodol ogi cal refornms. The Structura
Ref orns geared towards naki ng changes
at the policy and regul ations level to
benefit students and faculties. A major
structural change done at RKUis to
provi de equal weightage to Cl E-
Conti nuous Internal Evaluations and SEE
- Senester End Examinations in nost of
the courses. Both the theory and
practical s have wei ght age based on
credit system The flexible credit
system - Grade “U is assigned to all
audit courses such as University Bridge
Program while Grade “X' indicates non-
attenpt of the exam due to various
reasons of health, famly or other
genui ne reasons. The suppl enentary exam
facilitates the students to appear for
the examin a short span after the
regul ar exam thus providing an
additional opportunity to inprove their
results, this specifically hel ps sl ow
| earners to performwell in the exam
Qur another initiative AAC - Assessnent
Advi sory Council allows the faculty to
desi gn i nnovative eval uati on net hods
whi ch can assess the skills rather than
the menory or knowl edge of the




st udents.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Exam nati on Entire exam nation process of
University is automated and nanaged on
Enterprise Resource Pl anning (ERP).
Student enrol |l ment, registration,
teachi ng and exam nation schedul es are
managed in ERP. All the results are
processed and published in ERP only.

Student Adm ssion and Support University offers facility of online
adm ssion application for many of the
prograns. University al so manage the
hel p centers offered by adm ssion
conm ttees of Curarat State. Student
services |like application for various
certificates, transcripts etc are
caters by online student portals.

Adm ni stration University is having facility of EPR to
manage general adm nistration of
Uni versity. Mintenance activity of
entire University is managed on
Wor kpl ace app of Facebook.

Pl anni ng and Devel opnent Pl anni ng and devel opment operations are
carried out with help of nmany tools as
per the requirenment. University nakes
effective use of EPR, workplace and
google suits to make it nost effective.

Fi nance and Accounts Students fees are collected and
reflected in ERP. Students can check
their fees status in their portals and
downl oad the recei pt of the paynents.
Faculties can al so see and downl oad the
salary slip fromtheir portals.
Students can pay the fees through PayTm
and online banking. O her back end
operation in Finance are nmanaged in
ERP.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Number of
participants

Number of
participants

Title of the From date To Date

administrative

Title of the
professional

Year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3227_Faculty_Emp_1580466309.xlsx

development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

212 212 161 161

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

8 6 5

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

RKU conducts internal audit quarterly, through a team headed by qualified
chartered accountant internally and external audit is conducted yearly, wth
hal f-year review by external an Audit firm Internal Audit is reviewed by
Internal Audit Conmittee constituted with the approval of the Registrar, which
consi sts of Registrar, Provost and one finance expert from School of Mnagenent
of RK University. Internal Audit is conducted quarterly and External Audit is
conducted, yearly. Audit objections raised by the head of Internal Audit are
reviewed by Internal Audit committee. Internal Audit Conmmttee forwards those
objections to accounts team which are rectified thereafter.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

180371490

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/3227_Development_training_programmes_1580465146.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3227_Training_Programmes_1580467148.xls
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/3227_Funds_or_Grants_1580559317.xlsx

Yes/No Agency Yes/No Authority

Academni ¢ Yes NAAC Yes ACOPAS

Adm ni strative Yes NAAC Yes ACOPAS

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Uni versity have constituent institutes. Many conmttees are functional at
institute | evel independently and autononously. The University practices
decentral i zed and partici patory nmanagenment practice, while performng its
various operations |ike course planning, design and delivery, adm nistration,
assessnents, financial managenent, etc.. It regularly conducts neetings and
takes tinely action for course correction. The statutory bodies are a
reflection of appropriate representation of various stakehol ders representing
governnent, managenent, industry, acadenicians, adm nistrators, students and
alumi fraternity. The Board of Studies is representative of school-1evel and
program | evel participatory and decentralized managenment practice, where
i ndustry, student and alummi constitute the body. The Program Qutcone offering
i s decided by the School and Departnment wi thout a central |evel hierarchy of
uni versity adm nistrative control.. The few other indicators of such practices
are Assessnent Advisory Council (AAC) wherein, decentralised and participatory
managenent is refl ected.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

Parents are considered as one of the val uabl e stake hol der of University. There
is no formal Parent-teacher association but constituent institutes of
Uni versity regularly arrange the parents neeting to take the feedback on course
conduction, facilities and services. University also take the advantage of
certain parents in arranging the internship, industry tour, canps etc.

6.5.4 — Development programmes for support staff (at least three)

University takes various initiatives for wal e-fare and devel opnent of support
staff. Some of the programmes are nentioned below 1. University offers
schooling facility at Northstart school at subsidized rate to Support staff
children. 2. SOAC club of University regularly arrange events for support staff
and their children to help themin different horizon and also gifts are
di stributed anong the children. 3. Kinds of support staff are invited in
Cul tural and Sports annual program (Galore) to perform4. University also
offers food in Mess at Subsidized rate.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

Uni versity has taken bel ow nentioned initiatives post accreditation: 1.
Centralized data collection systemby QAR 2. Reforns in Acadeni c Perfornmance
I ndi cator formf application 3. Professional Devel opnent Franework

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 Uni versity 16/ 01/ 2019 22/ 01/ 2019 02/ 02/ 2019 104




Level
Conmittee
roles and re
sponsi biliti
es

2019 Academi ¢ 12/ 04/ 2019 08/ 05/ 2019 15/ 05/ 2019
Per f or mance
| ndi cat or
Ref or s

250

2019 Two day 12/ 04/ 2019 04/ 05/ 2019 05/ 05/ 2019
wor kshop on
Rol e of NAAC
i n Achi eving
Acadeni c
Excel | ence
Enhanci ng
d obal Compe
titiveness

100

2019 Depar t nent al 12/ 04/ 2019 03/ 06/ 2019 10/ 06/ 2019
Pr ogressi on
Report
Mechani sm

31

2019 Pr of essi onal 12/ 04/ 2019 07/ 06/ 2019 09/ 12/ 2019
Devel opnent
Fr anewor k

250

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

programme

Title of the Period from Period To Number of Participants

Female

Male

Awar eness 10/ 01/ 2019 10/ 01/ 2019 39
program at
school of
phar macy

21

Sel f defense 11/ 02/ 2019 11/ 02/ 2019 89
nove

41

| nt er nati onal 08/ 03/ 2019 08/ 03/ 2019 350
Wnens day
Cel ebration

Wonens Sel f 11/ 02/ 2019 15/ 02/ 2019 120
Def ence
awer ness
Prograne

- ABVP( Akhi |

Bharatiya
Vi dyart hi
Par i shad

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:




Percentage of power requirement of the University met by the renewable energy sources

45
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 13
Ranp/ Rai | s Yes 50
Rest Roons Yes 100
Scri bes for exanination Yes 2
Speci al skill devel opnent Yes 1
for differently abled
students
Any ot her simlar Yes 5
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

RK Uni versity
Adm ni strati ve Handbook

02/ 07/ 2018

RK Uni versity
Admi ni strative Handbook
The adm ni strative
Handbook has been
devel oped to inform and
gui de any admi ni strator
and admi nistrative staff
of the University for Day
to day functioning of
their role and
responsibilities.
bj ectives “To increase
our efficiency in our
wor k and nmake our
functioning cordial and
snooth so as to achi eve
our goal”

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3227_Inclusion_1580473991.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3227_promotion_activities_1580476178.xlsx

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Al the pathways are nore pedestrian friendly then nmotoring. 2. Al the
staff of university are provided with free bus facility to conmute fromcity to
canmpus as well as, students are provided bus facility through various routes.
3. RKU subscribe to plastic-free canpus as is also the requirenent of Rajkot
Muni ci pal corporation and it is seen that less of this goes into the dustbin
through an audit of waste material and purchase policy. Each of the offices of
RKU are connected to LAN and PBAX system naking nost of the processes
paperless. 4. Inline with this nost of the comunications nade for exam nation
systemto the exam ner are through enmail and noney transfer through direct
benefit transfer DBT only. 5. Canpus |andscaping with the tree and plants is
del egated to an architect and is naintained by a team of the |ocal gardeners.
6. Sol ar panel over roof of all buildings 7. Bio gas plant within the canpus 8.
Water Harvesting Facility

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICES OF RK UNIVERSTIY 1. PRACTICE - |I 1. Nane of practice: Assessnent
Advi sory Council (AAC) 2. (bjective of AAC a) AAC is established to pronote
i nnovative assessnment nethods to fulfill desired | earning outcones of program

b) To streamine the process of updating assessnent nethods for all courses
across the university c) To ensure high quality, fair, transparent and accurate
assessnents d) To support faculties in inproving their assessment nethods e) To

provi de gui dance on innovative non-exam based assessments f) To ensure
formati ve assessnents lead to increased student |earning g) To ensure that
assessnent nethod is in line with course pedagogy 3. Context As the |earning
need of each course varies, pedagogy of teaching also varies. However,
assessnent nethods have renai ned stringently sanme over tine. W, at RKU, have
recogni zed the need to shift the orientation of these assessnent patterns to
mat ch the | earning needs of the course. Valuing the inportant role of faculties
in this process, we encourage and invite all faculties to design innovative
assessnent nethods that would suit the pedagogy of teaching and | earning needs
of the students. The role of AACis to guide all faculties to devel op
i nnovati ve assessnent nethods and approve them for actual practice. 4. Practice
A. The entire process of approval is described bel ow a. APPLI CATI ON: Any
faculty who wish to apply for alternative assessnment nethod has to fill the
APPLI CATI ON FORM whi ch is exhaustive and sel f-expl anatory. Applicant has to
informrespective HOD/ Director and ask to arrange Peer Review and Director
Revi ew. b. PEER REVIEW The Director of the respective School w |l decide upon
the Peer Review conmmittee where the faculties will review the proposed
assessnent nethod of the applicant(s) share their suggestions / feedback. In
case of suggestions from peer review stage, the applicant(s) will have to re-
frame the same in accordance with the suggestions nodify it. The application
will be forwarded for Director Review is encouraged further. Peer review report
in hard copy will be submitted to director by respective AAC coordi nator of the
school. c¢c. DIRECTOR REVIEW The director will review the proposed assessnent
pattern the peer reviews for the sane. After confirmation of the application in
rel evance to the guidelines provided, the director nay accept/suggest
nodi fi cation or reject the sanme. In case of rejection, the applicant(s)
has/ have to nake suggested / required changes go through the peer review before
the application reaches for Director review (in the sane Senester or in the
com ng Senester, In case of the sane Senester, the re-subm ssion nust be at the
earliest). In case of nodifications the applicant(s) will have to re-frane the
sane in accordance with the Director’s suggestions nodified application will be
submitted to AAC. In case of the Directors confirmation, the application will
be submitted to AAC along with hard copy of peer review report and director
review report. d. AAC REVI EW The AAC nenbers will evaluate the application. AAC




committee also includes Director of the respective school, academ c experts and
course expert related to applied course. AAC review report will be generated
for each application and will be shared with respective applicant, AAC
coordi nator of school and respective school Director. In case of rejection, the
applicant will have to nmake suggested/required changes re- submt (within a
week) to the Director for further approval. |If mnor nodification are suggested
during AAC review then applicants has/have to make necessary changes to get
approval. In case AAC accepts the application, the same will be intimted to
the Director (of the respective School of the applicant), COE the applicant.
After getting final approval by AAC, students will be inforned by faculties
regarding pattern of assessnment nethod, rubrics, tinme line at the start of
senester etc. B. Uniqueness a. Cuidance to faculties to adopt assessnent
nmet hods relevant to their node of teaching learning. b. Pronotion of continuous
and stress-free evaluations. c. Review process of AAC is extrenely exhaustive
and t horough, requiring detailed thinking and planning, so only well-designed
and wel | - pl anned proposal s can get approval. d. AAC review comittees and
coordi nators include educational experts to identify |oopholes of the proposals
and to guide applicants to inprove their proposals. e. AAC Review process is
conpl eted prior to commencenent of respective senester. f. There is a provision
for blanket application approval for particular method of assessment if
director finds that this nethod may be applicable for nore than one course.
Once any nethod is approved as a bl anket by AAC commttee, this may be used by
any faculties for any course of particular school subject to approval by
Director. 5. Evidence of Success a. W have observed drastically reduced stress
and fear of exam nations in the mnd of students. b. Mre than 218 proposal s
for more than 15 different node of eval uations have been successfully
i mpl emrented c. Mbde of evaluations are nore oriented to the higher |evels of
Bl oom s taxonony. d. Faculties are nuch nore open and confident of adopting the
i nnovative node of eval uations. e. AAC nenbers have been invited at
i nternational conferences at |nfosys Pune and BMS Col | ege Bangal ore 6. Probl ens
Encount ered and Resources Required a. Enpowering and sensitizing faculties for
adoption of innovative nodes of evaluation suitable for their course curricul um
is chall enging. W have conducted nunmbers of workshops which were delivered by
educati onal experts to provide guidance for different node of evaluations. b
To judge the npbst suitable node of evaluation pertaining to specific course
curricula, is one of the biggest task which we continually address during the
review process. c¢. Mnitoring the inplenentation of the approved assessnent
met hods is critical. W have devel oped revi ew process such that Director of
School nonitors the progress at regular interval during progress of the
senmester. d. Docunentation of the entire process is difficult but necessary. e.
Sharing of the generated know edge is critical for organization growh and the
institutionalization of the initiative. f. Time managenent for conducting exam
by this assessment nethod is also very critical. 7. Notes a. Qur approach to
devel opi ng progranms i s based on well established guidelines and can be
replicated with due care. b. Qher institutes should formin-house task forces
to brainstormon the nodus operandi of such initiatives c. RKU resources
persons can assist other institutes through our outreach prograns. d. O her
institutes can refer to our approach and guidelines available on the web or on
request. e. Institutes should visit our canmpus and get first hand feel of the
entire process f. W can work with faculties fromother institutes to design a
custom programto neet their specific needs. 2. BEST PRACTICE - Il 1. Name of
practice: Use of Learning Managenent System (LMS) in higher education for
teaching and | earning. 2. bjectives of the Practice In current era, LMSs have
becone essential for enhancing high quality teaching and |earning in higher
education. There is a strong need to choose an appropriate LMS in higher
education institutions to enhance faculty teaching and student learning. In RK
Uni versity, we had chosen cl oud-based Ednodo before two years and now
university is using open source cloud-based Canvas LM5S with the follow ng




obj ectives: a) To provide easy access for |learning content to instructor and
student anytine and anywhere b) To have a centralized source of learning c) To
track and report student |earning and performance d) To increase efficiency of
student activities such as assignnment subm ssion e) To enhance conmuni cation
bet ween teachers students f) To have | earning analytics g) Efficient record
keeping 3. The Context There is a constant need to conmunicate with students
for sharing course nmaterials, to nake several announcenents, to conduct
assessnents, to keep track of students’ progress and to neasure course
ef fectiveness on regular basis. RK University had used different ICT tools i.e.
Googl e drive, CGoogle site, Ednpbdo, CGoogle classroom etc., earlier for
different course activities. To avoid conplexity of using different |ICT tools,
Uni versity has decided to use a common LMS facilitating central depository with
| earning analytics for faculty and student. The reason for meking this decision
is to avoid conmon pain points and neet challenges at different [evel as under
a) Design Level ? Choose an appropriate LM5S ? Analyze the limtations of LM
with reference to academic practices in University ? Setup own server for open
source LMS ? Understand adm nistration of server and enabl e/ di sable certain LM
features as per University practices ? Train staff for LMS adm nistration at
different institutions across university b) Inplenentation Level ? Convince
st akehol ders to work with LM5S ? Train teachers staff to make confortable use of
LMS ? Train internediate authority to nonitor the status of e-Course progress
of students. ? Manage central repository of e-Course ? Provide effective
gui dance to each individual teacher to set their course action in LMS 4. The
Practice General practice at RK University is to informteachers to use
specific ICT tools well before commencenent of senester, train teachers for
that tool if required, review the use of ICT tools in their course. Nowadays,
uni versity is using Canvas LM

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. rku. ac.in/bestpractices. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The RK University has identified its institutional distinctiveness in one of
the areas distinctive to its mssion and priority and thrust as inparting 21st-

century skills to its students. These are communication skill, creativity,
i nnovation, critical thinking, problemsolving, collaboration, globa
awar eness, financial literacy, civic literacy, health literacy, Information and
medi cal skill, and |life and career skills. To address the needs of 21st century

| earners RK University has enbarked on a major transformation of its teaching
and | earning processes. for this transformation the University has adopted
out cones based education for all its prograns. Faculties are |eaders in
desi gning |l earning experiences that are based on nodern research in |earning
28 and enhance the cl assroom based Learning University has established various
centres like Centre for English as Second Language (CESL), Training and
Pl acenent O fice (TPO), K S. Patel Centre for Entrepreneurship (KSPCE) and
Industry Institute Interaction cell (111 C). Accordingly, a course on |anguage
skill is offered as English as Second Language (ESL) to all students of the
University. Besides this K S. Patel Centre for Entrepreneurship also offers a
course on entrepreneurship and conducts workshop for incubation and startups.
Industry Institute and Interaction cell is instrunental in building
relationships with industry offering internships and projects to students for
nearly one full senester in few of the courses. These are the uniques efforts
building the institutional distinctiveness cherished by students. RKUis a
pl ace where “Change” happens. RKU students are chall enged and notivated to



http://www.rku.ac.in/bestpractices.php

change their perspectives by faculties. Qur faculties constantly change their
pedagogi es and instructional approaches to match industry requirenents and
student needs. Qur students go on to change the society with the know edge they
have acquired at RKU. It is the virtuous cycle of “change” that happens only in
the beautiful and serene canpus of RKU. RK University envisages as per the
vi sion Honorable President Sri. Khodidas Patel to see that the students at RKU
feel happy to learn are happy about going to class. Learning is relevant to
their life, and they nust feel that their experience at RKU was a worthwhile
one. It is seen through all our systens and processes that this basic principle
is foll oned.

Provide the weblink of the institution

http://ww. rku.ac.in

8.Future Plans of Actions for Next Academic Year

1. Enployability enhancement : a. Strengthen Industry Linkages b. Curricul um
Enrichnment c. Assessnent of student progression d. Strengtheni ng support system
2. Pronoting Entrepreneurship Innovation a. Acquiring at |east 15 new i ncubatees
t hrough pronoting KSPCED in the schools of RKU as well as other schools and
col l eges of Saurashtra and announci ng conpetitions and gaining visibility through
publicity and creating word of nmouth through events. b. GCbtaining recognitions
needed for availing govt. grants/ corporate CSR funds viz. TBI, Bi oNEST and Ata
I ncubation Centre, and tax benefits to donors viz. 80G 12 A and registration
under FCRA. c. Ofering 10 KS Patel Seed Capital Fellowships of Rs 5 | akh each
for startups in high techno social inpact areas like Smart City, Edutech,
Agritech, Artificial Intelligence, C ean Energy, |oT, Flexible Electronics,
Soci al sector etc. d. Expandi ng incubation services to offer common conpany
formation, adm ni stration, accounts witing, CS,and CA services. e. Creating a
network of at least 10 influential industry nentors who could benefit our
i ncubatees. 3. International Research Projects - Staff Capacity Buil ding
Proj ects, Innovation and Entrepreneurshi p enhancenent projects, Effective use of
technol ogy in Education, Rehabilitation of students from War struck countries.
Fundi ng proposals for these areas will be prepared and submtted to rel evant
bodi es.



http://www.rku.ac.in
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